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2. iThe Cost of Y o ut hith Utereatiqgnal oSgieméfin t O .
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3.AJauniegu i ekNauganUs dar blatvijag i r gl
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4. AiJauniegu bezdarhbs un t o i ekNaugan
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5, AThe Anal ytic Hi erarchy Process as

Empl oyment and Su sRTa56hmeematioraltSgientifim L a
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5. Assistant ¢ the programme manager in the national research programme
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for sustainable development of the state and sotiatpew approach to the
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cooperation with the Latvian Academy of Sciences (November 2014 until
present).

6. Coordinating expert at the State En
ESF projects fiMeasur es for certain
|l earni n-@@2).( 2010

I nformation about the author 6iton acad
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2. Participationin a section of a natnal research programme EKOSQ¥
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3. Report in the VI II Congress of Seli
for Growtho, JaMaypd6.gav a, Latvia, 2

IEVADS
PUt 9j uma akNieahitnlot eES attgstobas |
bezdarba samazinUgana. NacionUlie da
Ilqcina, ka kopg 2008. gada jauniegu
(Hj I za, -PBce20b2)Jj s

_Jauni@u bezdarbs ir viens no bltiskC
j Ur iEsopas salsi s opaurmqu UULmrtwaIJstu pUtQJumo
pozicionUt a kU Adepregaddi sl sr ergd mine
jauniegu skaits (,Tex0OrG8t)o.r ilagdd zObasre rtvoa t
uzAUmUj darbotteaucdz st gbai, nespUs Kk
val stgm wun investgciju pITsma tiks |
konkur Ut spUjogUkiem un dememgr Uf i skU 2z
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Nenol i edzami gan bezdarbs kopumU, g

sekas tautas ekonomi kU un attostobU,
|l abUkas dzoves apst UkNi em. TUdUN i ec
bijusi s viagangng @alstt oman no ci | ixalgknees per
vied®kNas un darba samaksa paver cil
,Emateri_UIUs labkl Uj gbas avots ieAem n
labkl Uj gba, |sd r dJid IOy Ld)letssqm;tgegtdgilutdavbud
|espUjas I _bUkal un p|e§Ut|nUtUka| dz
PagreizUj Us ekonomi skUs nestabil it
i espUj as darmaenbi‘.egktas (Bal an, 201 ¢
naudas pelnggarn bNobodt emlt i skUka ( K
AdagUdUki 6 jauniegi (arg tUOdi, kam ir
amechu un nayv nodarb|nUt|, dar ba ¢
prasmUm eddaerlb\aUt;medeUJumscL(tparnetspIazglz

dar bam) , un jauniegwngvaptmetkdpibpr d:
Trends for..., 2010).

No 1980. gada jauniegu bezdarbs pi.
rTpnieciski att gspgigltmy didhdrgalueriKiasks Kk a c
(Clark) un SammersSummers1982. ngaddoj a, ka jaun
probl Uma rodas no darbavietu trlkuma.
Jauni egu bezdarbs rada Qpagas bag
bezdarbnieki em, var kNIt uwieésply Uladtgris
darbu pUc izglogtobas ieglganas, var
nodarbinUtobas iespUju pasliktinUgan
at st u¥ienfpikusj. auni egu bezdarbs ir probl
esogmgerasonai, bet ar g e k o n o nKillikger k oy
2008). ) i
Krogze, kas Eiropu skUra 2008. gadC
i gu : 2015. gada augustU jaunie
a 20. 1%, b &1%. kdmUjnaieg ub énskdldmb &
reizes28 ibéepldarparl Enseni pi ealt

00
e

%

I Ujai krozes ietekmei izglgtgbas
0N pUreja no skolas uz dBebdai bs kjNa
r gptad ti Wnkeoggaut Q v u i etekmi. Papil du

kotnU jauniegi ir ar@ pakNauti aug:
iegUk saskaras ar veselobas probl Uml
Eiropas Pad me nt a m, Eiropas Padomei , Eirop
komitejai un Regionu komitejaio (201
efekt Qvi risinUj umi jauni egu pUrejai
Eiropas..., 2012).
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Kopg @afallezdah (ar ¢ jauniegu bezdarb
ionos ir sama2|nUJ|es, t omUr v Ul
enis Latgales regionduU, _kU argQ cit
raukganu no valsts daU baodmreerkdiUjuw
uUcija LatvijU neatbilst smaavi st.i
ba, i r NoedgairsbtirnUJtudgbi aessNVA)a | sLtdsd z a gaern
tistikas dat i nav precodozi. Bezda
ekm@asLatwaiut sai mni eNVAbatbalsts paialinaU , ]
nomi ski akt ou ok aedmaks tpagidnavalsksi iu s
geta i eAUmumus.

Bezdarbnleka iespUjas atrast dar bu
2|nUgaea$1n duplglﬁaUsplelratktlskL
eatkarqgl t Ok Ni t Udi
i O utt. Dar t
v gab&s pielice
g Us kvalitatgvUs p U
bitiskas izmaiAas sabied
uz zinUganu iganbfiziskal ganb u ,
bvi eei gk k psanguLscnlgmdk Ws o ad
k t 1gssr |nd|qufaorzmumbigeansaegu
as odrogina konk_urUtspUJngr
Oij n sabiedr obdi lgalkse,naiviA
i un izmantot zinUganas
s un zinUganu nesUju
un nvaicAaom Oj O th aga
totU sabiedrogbU. I
jaunaj os aps a Euxostat apkopotie estatistigas ( B i
dat i nor Uda, jaunieqgi ar Zzemu
bezdarbniekiem nekBgl @aumbe gi( Sast aiengal

n..., 2015). ‘ )

Bezdarba vUsturiskUs attgst(®bimss ana
F r § d rfraiedman), Keinsa (Keynes),MU ¢ gMasashall), Marksa (Marx),
Oukena(Okun) Pigu (Pigou), Rikardo (Ricardo), Smita (Smlth) Seja(Say),

CXD "D T NO D
o0~ FoT 3@

oo —wan ——=

- — -
SX SO
O 0O Q@
—_ = —
<o<
"O'B"O'CI
o —Taowm
SRR
x~

sit
Uj a
tie

o T
o~

Ar vi en

EUQ’
CclmmeCI

(<]

c?(/)
8

—16'
29 5

Q_QJ
03
~

rOI

par informO
izaugsmes f
dzogveinlganU
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Gump UBcaumpetery n ci tu autoru t2|A_as.
Jauni egu bezdar ba aktualitUtes i
(Arulampalam) Bella (Bell) (2009), BertelotgBerthelot)( 1 9 9 5) , Bl an|

(Blanchflower)( 2 0 0 0 , 2 0 (D&Atrich) (DR}, Fadingeaa(Fadinger)

(2014), Komlnetl(Comlnett|)( 2 0 1 2ADee)(2013), SissongSissons)2012) )

un citu autoru pUtgjumos gltUs atziAe
Soci Ul Us iekNauganUs wun bezdarba k

Berghmans (Berghman), Bubanijs (Bubany), Hansens(Hansen), Paugams
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(Paugam) (1995, 1996), Sonnet§Sonnet)(2010), Kalve (2005), Golubina
(2007), Omarova (2009) u.c.

RegionUlo atggirobu iezdmju anal 0zce
(2014), Buttons(Button) (1999), Fatejevs (1994), eRtekosts (Pentecost)
(1999) , Put Uns (2014), TeRoestTayr), Haid¢re2 0 1 1)
(2006), Vilka (2006), Vanags (2006), Vanags (2006) u.c.

LR Jaunatnes | ikums nosaka, ka jaun
gadi em. Savukldms EBES 9t a&nioganas dokur
uzskatgta persona vecumU no 15 | ¢dz &

Darba anal gtiskUs nodaNas p
dokumentos mi nUt o _jaunieguUd/Qa
iespUjams salgdzinUt ar citUm EBS dal
apzinUti jauniegi vecumU no 17 | 0dz 2

Autores darbs NVA no 2010. gada | ¢d
bezdarbniekiem un goasUsi Uudcijell alUd
autoru pUtoj umi radeJaaumlteeguesnekpl\aaru«
tirgl, | ai izafaki pbus, unkasa_px/‘lemUu_na
Autor e uzskat a, ka ¢go0s ppievo b fl I4)tneal sU k o
uzmandbu valdeaaerauquILnanpqsvalst&lplemdzl par f

Promocijas danzbvaUrh|Upcnttszeaktorus, k
bezdarba veidoganos LatVIjU, var ef elk
sekmU JaunloesguﬂalrebIaNamgzgn.

Promocijas dalzb/aUrtnUtgljsaunlegu bezc
faktorus LatvijU un izstrO0OdUt ieteikt
Ut 0j umai j mhijne letgy bezdar bs. .
Ut 0j umaijsabiiekgws bezdar bhu Liagtve § aUj
i si
A

Ut ¢9j uma
tcUjmas ph

nUtie darba uzdevumi pUtojuma m
inUtnlsko literatlru
aunlegu bezdar

0
i

P
P
R
1. AnalizOt
pamatnost U j
darba tirgl, ar Z
2. lzvUrwiUjtad adn S t [
par bezdarbU esogo p
nodarbanthas veicinU
3. 1 zvUrt Ut ekonomi skos rUthUJus

noskaidrot @u Eiropas valstu pieredzi béarbas a ma zi nUgan 0,
aprU0¢ginUt daeued@jrdieh sasmdgegi em.

z
dn
I k

|'|'|CI
COU)rOl
c
>
- O

4. Analiz Ut jauniegu bezdar ba t ende
bezdarba samazinUganai Labvj aWwni &
aptauggdst o i nformUciju.

5. Noskaidrot nozads ekspertu viedokl: par
dar ba tirgl un, pamatoj oties u
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priekgli kumus jauni egu bezdar bni
LatviijOU.
MUr g a sasniegganai un darba wuzdevu
strukturUts piecUs nodaNUs ar apakgnc
Pirma¢pdaNU r apkopotas teorUtiskUs

i
bezdarbu, izkl Ust gt bezdarba anal gz
jauniegu bezdarbu i et ekmUjidgiUe ifeakiNtaa
darba tirgl, kU argo analizUtas bezdar

Darbaot mddaNa ir veltota bezdarba si
ai zsardzgobas stratUgisko un politika:

un starptautist dokumentu ietvaru.
Tregd&daNa veltogta jauniegu darba ti

Latvij[_]. NodaNU izpUtgta Eiropas Vva

veicinUganU, kU ar o aprUdginuUti Lat

bezdarba dUN.

Cetr tifdlodaNa veltdgta jauniegu bezdarhb

Latvij U, bal stoties wuz jauniegu apt:
i

devUju viedoklis par jauniegu konk
uzAUmUj darbobas veicinUganu.

Piektnag W0 analizUta jauniegu iek~Nz
bal stoties uz ekspertu vUrtUjumiem,
izstr0dOt i scenUriji jauniegu i ek Nau¢

Dar ba nobeigumU formul Ut gal veni
rezult i, kU arQ atsegtas probl Umas un |

Promocijas darba apjoms ekonomikas dok{@a oec.)g r Uda ieglga
204 l apas. DarbUat|trUI19 t7 a bpuil ealdd, k u Bn2

|nformUC|]a7savaovtout iwa btol dstk. . 12
Ai zamllsy t Uzes

l.Bezdarbu veicina ne tikai dar bas|
neatbilstgba darba tirgus prasgbuUn
2.Jauniegu bezdarba normatgvajU un
probl Umas aktualitUte wun ddfei ndtal
atbildoggUs institicijas, kam jUOuzA
3.Jauniegu negatovU pieredze darba
rezultUtiem nUkotnU, tajuU skaitdU
dzgves | gmeni, gan uz valsts attags
4.Jaunieguel<bLezdaztslp)thuas i ekNauties

indivogda atkdiogglU faktotidbas | §gmen
neatkar ogi faktori, t Udi kU infra
darbavietu skaits, neapmierinogi d



5 Jauni @d@zdarbnieku nodgr‘binUt(‘gbuﬂv
starp izglotgbas iestUdUm un uzAU
jauniegu uzAUmUj.darbobas veicinUOga

PUt oj umu metodes

e VispUrzinUtniskUs pUtgojumu metode

- monogrUfiskU jodp kprasspogli eeoga
detalizUtu priekgstatu par pUt Umo pr ¢
plagu zinUtniskUs literatiras apskat:

- grafiskiUgrneftiosdkeUs metodes | ietoga
efektovi atkdllas oby ekit ma miaka

- sintUzes un -aartaBIeQ/zegsglmq)tUdeeﬂU obj
savienoti vienotU sistUmU, pUtot to k

e Sociologisko pUtgjumu metodes:

- ekspertaptaujas metodika izmantota, lai noskaidrotu ekspertu un
dar ba deWUJtpaV|@dUd)IUmo probl emUti ku u
darbag tirgl ‘

- aptauj a (iamnaht(mta,lthgianrao)skmdr_otu j au

redzUjumu par jauniegu iespUjUm iekNzs
e Statistisko thtungausnaupkmiesttocdge& st
sal gdzinUgana, grupUgana, vi dUj o I
(crosstabs)t i k a i zmantotas, I ai anal i zOtu
faktorus un jauniegu |ekNaug\IaBUsage11
| KP a ptikdpielietots, la  apr Ugi n0pgAa@h®. 29@Bam L
nesaragotU | KP apjomu jauniedgu bezdar
. Progqonganas met odes:

- scenUr i j wieliem®t lajdeal st ot i es uz p Ut
informUciju, ti ktu izveidoti jgluni e

veicinogie scenUriji
- hierarhiju a(Analyticak Hiesarchy étocest eAHP),

izmantota | Umuma pi eafi eermy aenfaé k tpdavrUk @ § i
bezdarbnieku |ekNauganos_darba tirg
aprUglnotvepkuanrrwtkl’oesdantes, saskaA

vUrtobas )
- SVID un PEPUr @ n aub Rilerd-¥enna diagrammas

pielietotas, I ai uzskat Umi sagrupUtu
tirgl ietekmUjogos faktorus. i

Izmantotie dati un mater i WPlrio.moci jas darbU i zman
statistiskie dati un pUt §j uimEurostat, at v i

EurofoundBal t kri evijas statistiskie dati
val dobu statistikas dvigas interneta resuisiAumj u m
periodiskie izdevumi, kuros tiek publ
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publicUtie zinUtniskie raksti, mo n o
pUt oj umi , mUr ga grupas anketUgana u
izmantojusiScienceDirect, EBSCO, Scopus, Web of Science, AGRIS u b Uz L
pieejamos gurnUl us. i

PUdUjo gadu |l ai kU LatvijU veiktie n
bezdarba tematikii 2 0 1 4 . gadU Latvijas Republ
pUrvaldeeviursi i datu krUjumu AJaunieg
publi kUcija, kurU apkopoti statistiksa
gademun 2015. gadU AS ADNB Bankao ir
bezdarba jautUjumiear omét oo d MDNBS8 2 at
un jauniegu iesaistgganUs darba tirgl
ESF naci onUl Us programmas ADar ba
ANodarbanthas valstQOﬁ@eNV@\Hmeﬂmm pUt ¢
pUtQJumuM&éadarbgueIGLaslt\Ua/Ial tagdtbhdM Bt ob
pieprasggj umam _i vUrtUgan@mdy,os k kkraa e g @
bezdarbniekueiindg @b un pamata prasm
bezdarbnieku ie kgUj U darbarofsi er e
ko jauniegi sag , sadarbojoties a
kas kavU jaunie esaistgganos darb
pasUkumos
Zin
1. 1|
i
t

—

n s ums un pUt§j uma
t i, WdHit i up auunz sekgaut
e gie faktori LatvijUu, t .
r o un praktisko pUtodj umu
2. Apr Ugi i zaudUj umi No nesarago:
200812015.gad)j auni egu bezdarba ietekmU.
3. Apzi nddumi ejgu interese un i nfor mC
atbal sta progmaensnthlmJUm jasbkteguzA
4. 1 zstr UOdUOt i un novUrtOti jauni e
veicinUganas scenUriji LatvijOU.
Promocijas darba tauts@iismnpl'étc@jsmkrasi S|
NVA, | ZM, Latvijas augstskoIUm un da
veicinUganas pasUkumu pl Unu izstrUdU
ar9 VIAA jauniegu nodarbinUtobas opr
piesaisti no ES, LM, EM u.c. valsts insti
Promocij as dar ba rezul t Uti atspogu
tendences darba tirgl, |l 0dz ar to g
devUjiem, I ai i zprastu potents Ul o
ekonomi skos un politiskos faktorus
ekspertu viedokli par darba tirgus s
ir i zprast potenci Ul U darbinieka vi
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individuUOl aj @m wajdadz @h@k,mUk indivod

jauni ega) iekNaugano‘s darba tirgl.
Promocijas darba tAL'brj]aosrpandrecrboebgeogjOLjrmsr
ietvaros tika detalizUtUk skatgts | at

i et ekmUj o guinei efgauk tsoorcii, Olj0a i ekNauganUs

jauni egu uzAUmUjdaerbas aktualitOte
Si‘tuUciir_laaslstzqotuaeuz jauni egu, dar ba ¢
PUt 0j umu plel|etobdeh|deaah|zUtanaka
i eguvumus no konkr Ut o scenUriju rea

anal gzei darba autore pl Uno _plevUrsti
PUtojuma izstrUOdi apgritinUja tas,

obligUti jUregistrUjas NVA, t OpUc n
bezdarbu. )

PUt 0j ums!| aivkeda kpesmU no 2012. gagada

mar t am. Statistikas datu anal Qzei

2015gadam, at kaeregjbajmqm)asdat u pi
PUt oj umu Vat dasstpdJt 0j umu progr amma

transformUOcij a, gudr a i zaugs me, pUr\
sabiedrgbas iIg'tjsepu'Jrjajsgaipieaetjtatjsst‘cptbzglt
sabiedrgbas v @G-Ldvo)goa.n a iAu t(oErKe®BS p Ut ni e «
programmas projekta 5.2. 3. ALatviijas

iespUjas zinUganu ekonomi kas kontekst

1BEZDARBS UN TNI €EKIONNDOZ QME

NodaNas saturld ppar b & uztibaduna 8 tl plsit .

Pir maOJduaa\InJaI bepdarba jUdzienisz kuInUsttu;
bezdarba an@sdpredsmEe Nl nt r Ol ai s pL_Jt
raksur ot a jauniegu bdgzaduaribeay ua kbtewadlairtblut

fakto r i . NodaNas ietvaros analizUta aro

11Bezdarba jUdziens un tU0 ve

Bezdarbsr 0 d a's nsedeafrebkat Qtviar gus funkci onUg

Ur Uj ubezmarba situUcliijell Ukodt)keastotngdu v O
rezul t Ot O, )

Bezdarbugalven/e]'clmﬂJme ti kai darbaspUka p
indivogda neatbilstgogba darba tirgus p
kurUs darba devUjs vUlas algot dar b
| gmeni s Uaf oimé&c § gaejt tUdu darbinieku
neatbilst darba devUja prasobUm. | nd
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profesiju veicina komponent.i soci al
attiecgbas gi menU, kkobnpétences.de, zi nUge
Makr oekonomi kas l'iteratl r U .a pgrsatkosdtioe
darba mekl UtUjr ¢okezdambni &kirpas ir b
il gUk, aktovi mekl U darbu un tU atrag
2 newU ai kU (I nformatgvais ziAojums p
Dabiskais bezdarbs r t a d, kad ekonomi kih rigrv oA p
darbavietu skaits ir vienUds ar bez
bezdarbU (Blkse, 2003, 81) .

Frikciontdbagh ssX()‘rb;tbrmbluaamblaymenthozqmu t o
kadar ba t qsgfalpcaqngUvnenomhan i, n ltais it @ k:

dar ba tirgT un mekl U savu pirmo dar be
MU r asnbezdarbg3i5 %) ti ek uzskatotkaspanttbdhs
nepieciegamo nosacgj umu. Bezdarba pr
bezdarbnieku skaitu un ekonomiski ak

posmU (Gaga, 2009). )
Cikliskais bezdarbs(cyclical unemployment) r saitsemmd sn cdmn

izaugsmU un ragoganas ci kl O. Kad bi zi
zZems, j o produkcij as saragotais apij
saragotais apj oms, kas izteikts i ek

bezdarbs pieaug (Cyclical Unemplognt, b.g). ) ‘

SezonUl ai ¢seadomal uhemploysgnt past Uv nozar U:
sezonUls raksturs, pi emUr am, tTrisms
jomautt.(Dar ba tirguk sakarQbas, b. g.

Brovpr Ut ggiak &t rbUazsdaablbesdJ[ bWl L
psi hologiskUs dabas vai (‘g c
mieru struUduUt par p|edU Ut
atalgojumu (Bikse, 2003, 81; Gaga, 2009).

Piespiedu bezdarbsodas t afli kpbdt padatlba al ga,
ko maksU pairr_draerdalaasqotU&gJa (Bi kse, 2003
InstitucionUl@adas,bekadar dsar ba tirget
pietiekami efektgva, pi emUr am,vireddim r

(Gaga, 2009). )

StrukturUIe(strw:turdbenerdpa)yrrterﬁ)r t Uds bezdze
raisa izmaiAas ekonomikas struktT|
rO0dUt Uj a kval i fagajclm ud a rdzadw)eestvl ne t (L
NodarbinUt gbas mi handaadgrad nji aupilgsu
i evUroj amu ekonomi kas un ziinobalvenies k o
pUt 0j umu at zitrabmil Gapkopoti 1.

iz
t

CSD
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1. tabula

Darba tirgu regul Ujogo ekonomisko
ZinUtni ek Gal veni e primi@gvizieni at zi
U. Smits (4-Prelu ragoganas un darbg

17231790 - ga mainUs atkarogbU no
pakUpes un nodarboganUs

D. Rikardo 1l estUjUs pretkganms) geuk ovrg

(David Ricardo) - balstgja brovu tirdzni

177241823 pil ngga nodarbinUtodoba
ekonomikas norma.

G. B. Sg-PievUrsUs tirgus un noda3

(JeanBaptiste Say) | -uzskat Qj a, k a ekonomi kU

1767 1832 bezdarbs un darbaspUka 't
tirgus pagregul Ucija nod

AMU gal s|-Pieprasgjuma un piedUvU

(Alfred Marshall) nodarbinUt dbu;

184241924 -augsta darba alga samazi
bezdar; )
-izstruUdUja maksi mUl o dar

K. Markss (KarlMarx) | -Nodar bi nUt gbas teorija,

1814 1883 sast UvdaNOsivUrt obas t eor

pi eauguma teorija, apdz?9
A. Pigu (Arthur Pigou) | -Bezdar ba i emesl s ir aud

1877 1959 samazinUgana palielinUs
-nmdarbinUtobas apj omu
pieprasgjums.

Dg. M. Kei|-Bezdarba un infl Ucija
Maynard Keynes) |ekonomi skaj U sist0OmO0, k

1883 1946 pagregul Ujoga;
val sti]j ir jUnodrogina
apjoms, jopapl aginot pi ema zaism
bezdarbs.

JGumpUtel-FrUzes #ftehnolroagd gstkGyjiss; b

(Joseph Schumpeter)| -br g vai s tirgus veicina
1883 1950 pi eaugumu, i zpostQtus wuz
M. Frgdmg-Val sts iejaukganUs eko
(Milton Friedman) infl Ucijai, bezdar bam,
1912 2006 nesabi |l itUtei
V. Filipss -lnfl Ucijas un bezdarba K
(William Phillipss) -Filipdaubskaem infl Ucijas
1914 1975 bezdarba | gmeni s, un otr
Avots: autores veidots pUc Gagalm 200809 ; Hi st or
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‘ l.tabulsa tur pi nUj

Darba tirgu regul Ujogo ekonomisko
ZinOtni Galvenie pUtdgjumu atz

P. E. Samuelsons (Pau| -Ce nt Us risinUt jaut Uj un
Anthony Samuelson) [nodar bi nUt gbas stagnUci j

1915 2009
A. M. Oukens 1 zstruUduj a met odi ku be i
(Arthur MelvinOkun) |i ekgzemes kopprodukta ap
1924 1980
Avots: autores veidots pUclo89;agxaAlm, 2008 9 ; Hi st or
Balstoties uz teorUtisko aspektu
promocijas darba autoreir apk opoj usi bitiskUkos b
ekonomiskos, politiskgss o c i Ul o's un kultiras f ak:i
i etekmUt sckaritaiv,i eaul sts ekonomiku, i
bezdarbni eku iekNauganqs darba tirgl.
Ekonomiskie faktorj kas ietekmU bezdarbu, ir
uz AUmu mu skaits, atal goj uma Iqmenis

precUm ujunemakal po )

No z § mpglitiskie faktorik as i et ekmU bezdar bu, i
attiecQbas starp valsts i_nstitTciij
iestUdUm un uzAUmUJiem, kU ar 9o attiec
KO nozmeLgIUkel eun k u Inti Tnraarsi  fi azkgtl oQrtio b
pri kgUj O darba pieredze, vesel gba,
0 darba tirgus pieprasgjums pUc inc

)

1.2Jauni egus bkelz deakrobn omi ska pr ol

Jauni egu veexzmakthbsUliGkaj Um pkobl KmpP g
2008gada darba tirgus ievUrOJam| novU
dUvUt Us par Adek@d jvawvw milebesntuepiyioek
pirmoreiz kNuva par naptéshotajyobl Um

1980.gad a . Darba tirgi strauji attostaogj
bezdarbs jau tad bija aktuUla prob
aktualizUcija ir atkal wveicintUPDjpsemuyv

(Bell, Blanchflower, 201
Apkopojot dagU\duleeklatosreu;a\mUédacglukaez

ietekmUO tOdi ssoocci 00 1i G ifeakkN aour g a nKIB un
finansi Ulais stUvoklis, i zgl Odreplzem s |
neesamgoba vai esam@gba utt. Jauni egu
i ekNauganos sabiedrobU.
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Jauniegu beizeldalb@t ic U OAUs grupUs:

e soci Ulie, ekonomiskie un politisk
e gi menes slkeNiUl(izee maapsstsoci Ul Us pr a:
e izglotobas ietekme (zema kvalifik
e kultiru atggirobas (nacionUl Us va
e vesel gbas probl Umas (hroni skas
probl Umas, invaliditUte);
e eknomi skie ¢ggUrgNi, geogrUfiskie
transporta nepieejamdoba u.c.) .
13Bezdarbs regionUlU konteks
Bezdarba mazinUganas pasUkumu izst
regionUl U attgstgba. Aktggitdoge darlp
Regionos un mazpilsUtUs ekonomiski a
| 0dz amghbe z2dar bs un bezdarbU esogo per
At ggirogi ir ar g instrumenti , per ku
bezar bu regionos vai l i el Ukaj Us pil sl
bezdarba samazinUganai gan regionos,
RegionUl Us atggirgbas darba tifgus
i esaistogto pugu sip_re@:h')ds'ssidli'isab@ipsgltg@ttgca:
mijiedarbgogbas veidU un regionUl Us tel

Efekt gvUkUs metodes teorUtigu skatg
atragamudasir
e gi menes u

ieteicUjam zinUmU institicijU vai uz!/
e pagnodarbinUtgogbas vai uzAUmUj dar b
e i esaiste jauniegu bezdarba atbal st
At ggirogUs regionUlIl Us telpUs var v

n pazi Au atbalsts adarba
[

AUmUju attiecogbaspakubasgi esekimUl bap
ar to dagUdUs teritoriUlUs viengbUs
pi lks,Utnovados, bijugajos rajonos) va
attiecQogbas (Gottdiener, Hut chinson, Z

14Jaunioecguls0O i daNbagantgl

NodarbinUtdoba ir svaroga soci Ulo a
pamata esam@bu i kudd rvipdgis uperviemdsai :
l ek NauganUs darba tirgl saist@masast e
jauni egu un pieaugugo nodarbinUtdbu,
piedOvU0 jauniegiem darba tirgl, ir t
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gar_lU ti ek uzskat ot a par vei k
nUtlbdsas n¢gamyygiras no iPeog pUj U
tUs iespUjas jauniegiem darba
Vei ksmogas iekNauganUs rezul
Ul ais stUvokl ias2004). soci Ul U dzg
Jauns eg@iul0l U ideakr Nbaau gtainrUgsl ir saistUm
un apmUcdbUm, kU ar9o darba pieredzi,
jauni ega karjeras uzsnganU Ja jau
pieredze, tiek afeglotajaini e g a iekNauganUs darba t
PieckUrgais Helix modelisGjabalegUc
ekmU ir maingjugUs ekonomiskUs wun
nodar bojas ar ragoganu Ujaivedrk@ my
boties pasaules tirgl bez iegul d
Ostoties bez iesaistes pUtniecdkt
roginUganU ieAem izglotobas iestU
pi Ogabas pghai zvnAg vei ksmopgUk
nhwrraagm j Udod iespUja saprast,
U, | ai pusaudga gados jauni
Ja g0 pUrdej aj aiumd ievy@d av ed:
j auni etis saskaras ar pr
absolvUOt mUOcobu ies
iska grupU, kolautae § s
NaJr gtlocesu mijiedarhb
udi jUm uz darba tirgu wur
soci UlajUm riska grupUm vai Kk
Uganu pUrnesal,iIgUsmEﬂjQngaaiunatetg':
ietekmU vairUki faktori un to
Jj amspipaa HHluixglgmjela(@umtuple Helix Model) kas ir
ts uz soci Ulo (sabi edrjgibeadsa)r,b gabkue
nOtvia zual i zUt u zi nUgan(knpowhdawgunnol o
$caidjaasbgbas sist Umu, kassabdedgdDhb
anu, tehnologisko kompeten|u un
Z|nUga\rsdiotmé'l_cijaHeI'eumodélekarrgcgalven'
dzinulis progresanP i e ¢ k Hefixgreoidse | i s i r starpdisci
Vi su piecu V|rzotngl$pnuksupUskt|reunkntedzrjw eu
pil nggu anaIQt|skwsau;sp:rt;&tamMmpmeNmusl
iesaista procesU visas puses. Di sci
soci Ul Us un humanitUrUs zinUOtnes (sa
eksaktUs zinUtnes) (Carayannis et.al.,
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2NORMATQVAI S IURVALSTS SOLITIKA
JAUNI EGU B E Z DMWIRBKAS TKUO

NodaNas sat ugd pq)arblkuatabzﬂa%anmunlwlsst
Darba otairvedada™ normatovU ietvara

anal gzei jauni e Nwdaddld d retutislkokddkarneetit satr (.
kU arg Latvijas normatgovo dokumentu
anal gze NodaNU analizUtas ar ¢ Wezdar
uzsvUrts ESF atbalsts kU galvenais i
tirgum.

2.1. Starptautisko dokumentu ietvars, kas nosaka un
regul U bezdarbnieku tiesobas

Starptautiskajos dokument os nozaQmad

izglotobas plemUroganu darba devUju
mUc Qg bu _urocsetsU.Jd igikWt @rbmisd thpalreu , | auni e
veicinUganu un intereses par uzAUmUj

2.tabula

Starptautisko dokumentu ietvars
Pi e fse Dokuments Pamatprincipi

1945 AApvienot -IedzovotUsjuqrstlaaatildlil'jqu‘xbe

Organi zUci|-dzgv s__IQmeAa, pilnas n

_ soci Ul U progresa attogst

1948 AANO Vi sp -l kviena indivogda tiesg

cilvUkti|cienggus dzoves apst UkN
dekl ar Uc| -noteiktaaizsat zgba pret bezdar
1951 SDO Koncen|-Darba apst Uk Nu uzl abdg
vienl gdz vienl dgdzooba.
atal goju
1958 SDO Konven|-Di skriminUcijas aijolmUeg
di skriminy-ienlajsd zajgtgt i ek smes nodr o
un nodarb

i omUo®
1961 AEiropas Vienl gdzgogbas principi d
hartao |[un iespUjami augst Uku n
1994 Nodarbin(-NodarbiapsoblaNu uzl abogd
iniciatoygrupUm: inval gdi em, il
nodarbinUsoci Uli atstumtajiem un
cilvUkresu
Avot s: autores vei dots pU c., 1995y iSB@ okoneepcipl Uc i j
Nr.100..,1951;SDOKonvencijaNﬂ11..., 1957; Eiropas Soci Ol U0
stratUgija..., 1997, ES pUjekhknévatrgeobbasEK,
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2.tabula tur pi nUj

Starptautisko dokumentu ietvars
Pi eAe Dokuments Pamatprincipi
1997 AES amdd nU[-Indivogda iemaAu zinUgan
stratUgiinodarbinUtobas iespUjas
-izgl gt ogba, apmUcodoba un |j
dzoves un darba apst Uk Ny
2000 AES Dire|-KopUj a si st Uma u rsme \prety
2000/ 78/|nodarbinUtgdbu
piekNuve algotam darbam
profesionUlUs izgldotogbasg

2006 AES 11 gts-Soci Ul Us iekNauganUs n
attQgstdobagveicina iekNauganosi galn.
2009 AES jaun -IngQt(‘)b__as progr ammu

stratilggyl{vajadzgbUm; .
jaunatnU,|-prakti skUs apmUcgbas ap

jauniegdstudiju procesU
2010 AEiropa JJauniegu nodagadrna,Ut gbas
jauni egu ienUkganas dar b
mUcekNa darbu, stagUgan
2010 Programma |-l zgl gt gbas un mUc g bu

kustobU|jauniegu un darba devUj
Bez gada AANO PRarkt|-lkviena indivogda tlesqb

ekonomi skkdarba apstUkNiem, kas i
soci UlajUmapst UkNus, attieksmi
tiesgbO
Avot s: autores

dots pUc, 19%p D& Kandemcija Nt c i j u
cija Nr. 111. .., 1957; Eir

vei
100.,1951; SDO Konven :
1997; ES pUjoekaévat20e0HDELEK, .

stratUgija...,

Ta b u2 apkopotajos starptautiskajos dokumentodJd o AN @ USt at 1t

SDO Konvencija Nr.100 APSDO Kenveadid 0 d z
Nr.111 APar diskriminUci | yESdaumamés un
strat Ogi pgul dot jaunatnU, utt, i lessav Brttoa
nedi skrimi nUj ozgdansd bat tpireekts meksvineonu i n¢
jauni egi em.

22Latvijas normatQovo dokumentu iet v
bezdarbnieka tiesogobas

NodaNU analizUts uz jauniegiem bezd

politisko dokumentu ietvars, kas nosak vi enl gdzggas indiv

tirgl, k0 arQ9 regulU bezdarba situUc

iespUj Om kNit par nodarbinUtu persont
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3. tabula

Latvijas | i kumi , keadarbnieliemst ogi | a
Pi elAen Likums Pamatprincipi
2000 APar apdr|-Nosaka un regul U ties
bezdarba salAemganai .
gadQj umg
2001 ADarba I |-Vienl ddzgogbas princips u

darba devUja puses.

2002 ABezdarbn-KUrtgba kUdU ieglstams
darba me|-konkur UtspUjas veicinUg34
atbalstalikus 0 | -ti es9bas uz aktovajiem
bezdarba samazinUganas
2008 AJaunatne-Tie_szas uz dzogves kval
-integci j as princips;

vi enl gdzgbas pr|n0|ps;
- t9dgstdgbas

QD
o
N
"OI
o
CI

pieejam@bas nodr gange
ieguves |espUjamc‘)b_as V|
iniciatgvas veicinUga
puses.
Avots;aut ores veidots pUc Ilikumiem Par apdrogi nl
Bezdarbnieku un darba..., 2002; Jaunatnes likums, 2008
Tabuldukskaitotajos bltiskUkajos 1|iku

vienl ddzobas princgiup_iaetmimarksmédidsakrbiam
aktovajiem nodarbinUtobas pasUkumi en
pabal stu bezdarba gade_umU k U ar 9
saAemganu no atbjld(pgaijinstitTcij[

23StratUgi skie pliUnlatawniajsU,d okkausmemds a
jauniegu bezdarba |ikvidUga

_IUnogana_s dokumentos jauni
"Um aktgogvUs darba tirgus po
S ,

mUr ga grup .

un soci Ul U at stmlnt gbas mazinUganUs |
Gal veni e darbobas virzieni gaj Us ¢
bezdar ba samazi_nUganu un jauniegu so
darba tirgl, kU ar@ jauniegu soci Ul
Bitiska ir |&rn@bjaBuekwedd prgsmju nodr c
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‘ ~ 4. tabula
Latvijas stratUgiskie plUnoganas
jauniegiem esogiem bezdar ba s

Pi eAen Dokuments Pamatprincipi

2005 ALatvij-ledzgvotUju zinUganas ir
izaugsmes -ik vi ena cilvUka dagUdu
modelisCi | v|paaugstinUgana.
pirmajU

2006 ALatvi j-Jaunu konkurUtspUj(gg U 3
NacionUregionos arcidjpg®dun tb
attQgstobhpal §dzgogbu;
20020139 sabiedrgbas, it Qpagi j a

par uzAUmUOj i em;

prof esi onUl Us

izgl gt ogbas
pieejam@ba veicinUs

i U] vieg
tirgl.
2010 ALatvijCilvUkkapitUla nozgme va

i | gitepd)] -uzsvUrta nepieciegamdba

attogstob{darba tirgl
2030. g
2010 AJaunat|-Jauniegu dzoveaa kvalitUt
politikas -ef ekt gvas pUreJas nodrog
pamatnos/pi eauguga cilvUka status
2015- 2020. jauni egu pilnvUrtogas i ek
gadamo
2010 AProfesi-Atbil sbobgsi opOIl Us izgl o
izgl gt ogbltehniskais nodroginUjums
tokla oplizglotobas kvalitUti wun
pamatnos
2010-2015.
gadamo
2012 ALatvi j-Soci Ul Us un regi onUl Uns,
NacionU veicinot augstu nodarbin
attostoh-ekNaujogas, |IgtspUJan_<
201420203 attg9gstoba, I ai nodroginU
sekmUtu jaunus nodarbin0
profesionUl Us izglotobas
veicinUgana darba tirgus
Avot s: autores veidot s pUc Latvijas i zaugs
attogstgogbas. .., 2006; Latvijas ilgtspUjodogas att
2010; Profesiiems@lOGu.i.zgl @t0dMWas Latvijas Nacion
Tabu#hpkopoti Latvijas stratUglskl
attiecinUmi ,esDgi paubieegiae ma s ik kuWrcti |
uzsvUrta pr ofeS|onUIUsnalszglleqtteqkbnaes ukzv
prasmju un zinUganu pielUgoganu dar
nepieciegamdbu uzl abot komuni kUciju
devUjiem, I ai apzinUtu tendences n o
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pi epr aszoatratjss U knloaupni tild cazm) v o t ju iresai
nozymd sts ekonomi kas attgstobuU, kas
TUpuaztAUmUj dar bgbas attgstgbai un jaun
jauniegu iekNauganU darba tirgl.

24Programmas un to pasUkumi jaunieg

LatvijU jauniegu bezdarbnieku iekRN
pasUkumu flaumanesngarantja kas paredz pas UKk
jauniegus vecumU 10dz 2Bdgeliemst ilLtal
flaunatnes garantigp a s Uk u mu organleganu un ko
aro galvenU atbildogU institicija pa
atbalstu pUrejai no bezdarba vai ek
nodab i n U tAfalnatnes garantigsp a s Uuk monses periodsL at vi j U
20141 2020.gack. )

fiJaunatnes garariﬂjm etil pst t Udi
konkur Ot spUj as paaugstin na
i zgl 9t Qb asprporfoegsriaommnthl sUs t Ukizgl otob
programmas, pirmU darba eredze | au
bezdarbniekiem, darbam nepieciegamo
atbal sts pagnodar bi nlts@fkagsa nan wanA b
regionUl ajai mobilitUtei.

Pagvaldobu I gmeng par jauniegu akt.i
atbil ddga JSFUAotdleaBsA arnUrogd|ass ilrZ M epi
sai sti akt_|V|tUt_Usb|Irldtg}JdczrdLaIQJmu j jae

QvpruUtoggajuU darbuU, iesaisti neforn
0

(

_pa sOkumi Kk
Uganas pasUKk
UI
p1

grammUs wun projektos, kU aro veic

mi gi zgl 0t Qbu

= = = @ =

i
i
b
p
a
3. DARBA TIRGUS UN BEZD ARBA TENDENCES

LATVI JUu TUNS &I ROPAS VALSTOS

NodaNas satuB ppar bl uatibsdnat t Pt . 3
Promocijas dar bauttaree dafob siruso mitdeddds

LatvalpskalbtledzgvotUJu skaita Qpatsvaru
iedzokopb®VkaitO, iedzovot Oju ekonomi s
skaita sadal 0j umu LatV|Jas_stat|st|sI<
bezdarba situUcija LatvijU salo@dadNiUn/l
i ekNauti ar 9 apKBglenmeansapaargotjUaun
ekonomiskaj Um i zmé&20s5U0gadl L aNovdiafNI0  2i 0eOt 8v
dal obvalstu piemUr.; jauni egu bezdarhb
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NodaNU atspoguNoti ar9o pUtoj umpamesul

darba tirgl.

31.Ekonomi sko rU0dotUju anal gze

Rogas regionU ir vUrojama tendence
situUcija ir atggirogga pUi Wdzemses, Lat v
Kurzemes, Zemgales unstdvggdesedzqyVae
katru gaduRgsgaansazp nUso@a8néds wgagilonbl j
pastUvdggo iedzgvotiUfia, 02WhdzKmesk meesgi
12.83%, Zemgh2 .eb9 ewn ondltl4gld8¥%.es r egi on

Latvij U 2o0dizdi.nogadalt, 2s0all3quveaduit 46G.
gadibi j a ekonomi skjav aaik tjgpevait, but,. ib.et sptUrlk
bija ekonomi.siki, ne ak tUxui Udsmdaijaddaobng K le Gh

Att Ulat spoguNots jvawnimag urdumpgh divap a5 t
iedzgvot Uju kopsMkali5t. P agylaalilegj Upabatvij
kopskaitUi29eguamdl Db5ija 17.98 %, ilho Kkt
gadii 4.42%, 2024 gadii 6.27% un 2529 gadii 7.29%.

©

Procenti

OFRP N WAHAMOU O N

2006(2007|2008| 2009| 2010| 2011| 2012| 2013| 2014| 2015
W 15119| 7.97| 7.74| 7.41| 6.94| 6.42| 5.90| 5.41| 4.92| 459| 4.42

20i24| 7.65| 7.84| 8.01| 7.94| 7.71| 7.51| 7.30| 7.10| 6.71| 6.27
®25i29| 6.74| 6.76| 6.89| 7.05| 7.11| 7.13| 7.25| 7.38| 7.35| 7.29

AvotsiAuto es vei dots pUc Latvijas Centr Ul Us statis
lLattPast Uvdggo iedzgdgvot U9 oQapdait sivead zsg:

kopskaitU L2015vgad)(®). 200 6 .
Jauniegu OQpafizdgaind 16ec gmdU15al gdzir

gaduiramazi nUjies par 4Ja88i pgoe@iduspgan
sal 0dzi nUjglandW arr XGlmka.zi nUjies par 0.
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VUrtUj ot t Ul U redzamgaunlUdguUjp
iedzovotUju kopsktadatUbasamazgunds
jauni egu N\makdabWba probl Uma.

pa,t sv
at]ad

32Bezdar balatijilal 0z e

Bezdarba probl Uma LatvijO ir jUOrisi
gan izglQtogbas iestUdes wun uzAUmUJus.
At t Q@Irddzams, ka 200gad U sal 9dzi nUj um0O ar 2
bezdarba | gmenis bija parK0|9U18a|psrohx_ezl
| @ me2n0i 1s0 . gadU sasniedza visaugstUko
periodU no 2006. @aandakolgqadeJZaﬁu\leammggaed.
grupUEQgédBZOl gadU bezdarba l Omeni
rOdot Dausi egi em ‘V@(ﬂigzgacﬂjemlnaﬂ%ln(‘SZOI 02d z
gadleml 32.8%, no 29 Q ZOzgadiemi 2 1 . 2 %, pUrsniedzot
O meni kopumU. )
BezdarszOkEpurgladU ir samazinUjies
sal 0dzi nUj umomWj £2i0sl 4b e AddrEh a glad@e rbii s
jauni egi em NV @tOwaeémi 2 . 9 %, jaunligetgz e m
gadiemi 1 5. 1% wun | au kPggdied M06no 25

70

60
50
40

30

%mmmmmmmmmm

2006 | 2007 | 2008 | 2009 [ 2010 | 2011 | 2012 | 2013 | 2014 | 2015 |
®Pavisam 6.1 175 | 195 | 162 | 15 | 119 | 108

(#15-19 | 269 | 194 | 303 | 58 | 63 | 585 | 593 | 357 | 333 | 279 |
=20-24 | 105 | 84 | 108 | 295 | 328 | 282 | 249 | 219 | 184 | 15.1
(2529 | 72 | 65 | 85 | 195 | 212 | 166 | 146 | 113 | 107 | 106 |

Procenti

Avots: Latvijas Centr.Ul Us statistikas pUrval de

2.attBezdarba | gmenis jauniegiem dagUc
LatvijU no 2006. gada 190dz 201
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PU2z attUlIU redzamajiem bezdarba | ¢
nolsl g2bgadi em vi dUj ais bezdarba | gdmeni

33Jauniegu bezdarba ekonomiskU

Lai aprUginUtu jauniegu ,meptdarirkhasehk

gads, kad LatvijU tiek sasniegta pil
ragogs | dmeni s. Tigeakd sAeratad w@rUl a2 80 °
milj.EUR wun sasniegta pilngga nodarbi nUt
Atbilstogi aprUgini em g ardizznantots tkBj a m

2010gada s I(pd i nOUmaj Us cenUs) porigiunglu
irpieAemtl 3%) (Bikse, 2005; Bikse, 20
Apr Uog ipih e mPp @tmea IKR bl 2008.gadal § 8045.gadam,

potenC|UIajam I KP 2013. gadU vajadzU0U]j
2007.gaduun 2015ga dilbar 26. 67 %, &e@dHwdzi not ar

|l zmantoj ot Latvijas CentrUl Us stat
bezdarba | 0menliodmt.i jdadcam,20t0i8ka not
faktisko un dabisko bezdarba | 0meni
PiemUz@mMm3. gadU faktiskais bezdarba
Daik skais bezdarbs (pielAemts |iel ums
sasniegtU | omeAa
5. tabula
Jauniegu bezdarba ietekmU nesarag
2008.I 0 20%5.gadam _
g0 g FeIS_|ed |28 | o5 | 3tag
oéz . —>-n~% §,m :u_f.:E © T o ®
S0 |2 2 o2 8sx |58 |5 Sxlcese
» - E 2a__8g| S« 0w Z wanl| %o X
i) o \°% 2yvgxaal| gz ) O¥Y 0= «s';mn_n.'
O] o 8ml| <ca—acwnag| XaE zX¥X 5o Z_ofE| mocXX
2007 | 22557 - - - -
2008 | 23233.71 3 676.71 | 1758.79 | 386.93 1.67
2009 | 23930.72 5.91 1373.72 | 4159.16 | 939.97 3.93
2010 | 24648.64 8.74 2091.64 | 4776.91 | 984.04 3.99
2011 | 25388.10 11.49 2831.10 | 4082.41 | 779.74 3.07
2012 | 26149.75 14.15 3592.75 | 3891.08 | 723.74 2.77
2013 | 26934.24 19.41 437724 | 317285 | 567.94 211
2014 | 27742.26 22.99 5185.26 | 2962.87 | 465.17 1.68
2015 | 28574.53 26.68 6017.53 | 279459 | 385.65 1.35
Avots: autores aprUgins pUc. CentrUlUs statist.i
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Starpgba starp faktisko bezdarba 139§
11.9%i 6%=5.9% ‘
Bezdarba dUN nesaragotais | KP: 5.9%
Tiek aprUginUts bezda8®ba* dRNt emresiallla
kas ir 11.8% * 26934.23 ifj). EUR = 3172.85 iilj. EUR.

AprUgina nos!l UgumO tiek nboBgddy s | :
vecumam) bezdarbnieku skaitU, kas 2
pUrval delsja an.Aemygi n0 tiek pieAemts,
I KP plenaeuagtugngUras no pieaugugo devuma
Ti ek aprUg|nUts, kUdu daNu no nesar
Pi emU2 @am3. gadU jauniegu bezdarba d
mil. EUR, kasir2.11% o potenci Ul U | KRbuR)013. gad
KU redzamabul U, izmantojot iepriekg
zaudUjumi no nesaragot U | KgPadjU984.04 e gu
milj. EUR, bet 2009g a d (939.97 milj. EUR. )

Za u ddij un o nesaragotU | EP1# ahijg46HEHl@u be
mil. EUR,bet2 01 5. gadU it38%65mi. EWR. z e mUK i

3.4. Eiropas valstu pieredze

lzanal i zUj ot ES val stu piedUOvUtos
ma z i n Uguoreasecina, kaES cal gbval stQSAJaJurna'ake
garanpasbkomu realizUgana jau vairUktl
atggirgga pieredze un iesaistQto jaur

Darb0 analizUto ES dal gbvalstu pier
bezdar ba smapzoilniltgiaknaas i zstr UdU.

Zviedrijas val dgba finansi’UIi atbalsta [
nodroginot iespUju sadAemt flnansiU_Iu
PubliskajU nodarbinUtgobas dienestU.
stri0d,0jvi Aam ir iespUjas kandidUt uz
iepriekgUjU darba stUga ilguma un essé¢

Austrijas val dgba aktoQovi realiz_U pas Ukt
veicinUganai, pateicoties tUs duUl ai
politikas instrumentiem un iniciat9vl

novirzot bitisku valsts finansUjuma ¢
DUnigslt eAdaiu@at nes paarU&muimiajn &ikremy i
jauni egu bezdarbu du_DUhlljaL[mecebasreali

i zmant ot as stagUganUs iespUj as, kas
pieredzes ieglganu. o

ArgUcitjiek Oostenota duUl U izgl(gt(gb_as
diploma un darba pieredzegenlaikusi e g1 g a nNiy s | &) sl radi bU
ne ti kai val st s, bet ar o uz AUmumi ,
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speC|UI‘|stuVLBcangausaﬁvaagmnaJkse, kads dar
stimulU pieAemt darbU tUdus jauniegu
kast o ir zaudUjugi uzAUmuma 1ikvidUci]j
SomijrUieviesta prakse, ka jauniegie
30 gadiem, krii r  bi jugi bez darba 6 mUnegdgus
devUJlemljaapLInlee:tlmm bl s t il gsuQ bad sy atez sl
gadoj umU, j a darba devUj s go jauniet
NQderjaudUeglem_tlek pi edOv0Otas mUc
valsto atzoti AmOcobu uzAUmumi o. Jaur
un vienl aillgws NaoAemt amdU tiek realiz
jauni egi em. I niciatogvas mUr gi s ir iz
nozarUs, kurUs iespUjama vecUka gada
Nogderl andU0U ti ek aktovkumjsteaobha a
atbalstoganai, I ai vi Al var Utu veikt
darbu arg jauniegiem ar invaliditUti
Francijasv a | dpydk®j auni egu nodar bi n@dingbas
citUdaESbval st om. FrancijU netiek pa
kas praksU nodketr thrirneviestasasankdijas giens darba
devUJqulennevUItas pi e Aemt uzAUmu_mU pr ak:
UzAUmumos, kuros ir25%@ddabbnbtekivainr
proporcija ir mazUka par 4% no kopU
prakses maksao, s ir 0.1% no uzAUm
i eviegana un pra ba pret uzAUmumi em
Darbaaut ore par b a_Eamasuaisls)kaatrr@JJraJ,mlkm
atggirodoga ekoBua)ImtilsrkUe\amngﬂlUC|kaal|_
kuraapt uveni 55% struUdU valsts iestU
dominanci un ietekmi uzi zgl 0t gbas sistUmu val
nu

a
Q
t

S
dar binieku kvaIifikUC|Jas ieglga a
Baltkrievijas cieguU izg 0t 0bas i est
uzAUmumier_n ir mi nams k U pozjtaagwns e @u
i ekNauganUs darba tirgl gan s‘tudiju I
Lodzogga prakse tiek realizUta ro
pi emUr am, Ogr es tehni kuma v,ad(pba Vo
uz_AUmUseIerml;JJamtnpeglatisk i emaAu ang'g
mUcQbu gada. Jauniegi par praksi saAe
pielieto praksU vin AiiremB dh s b air pd ot
uzAUmumU.

Pralgtiiz[@;jla‘ptt(gbas |estUguUp|eg1uUtSLadar

sekmUts jauniedgu nodarbinUtobas pieal
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4.JAUNI EGU | ESPAJTUI MBIR APZI NiC
UN TO | ETEKMKI@RGO FA
NOTEI KGANA LATVI Ju

NodaNas satuBX pdpar b bk uatabmal aebat t Psi .
Cet urntoadjaMNdke raal i 7 @jumsiegu aptauj Us i

pUc jauniega dzgves vietas wun ieglt
anal i zOti jauni egu bezdarbu i etekn
uzAUmUj‘darb(pba veicinUganas jaakutnu aelgiu
konkur Ut spUja darba tirgl, balstoties:
sagrupUjot ietekmUjogos faktsrlwWygumlc
faktori izvUrtUti pUc pUru metodes ul
E|Ier&Vennad|angmmHNU analizUta jauniegu
unvi AondarbinUOtobas iespUjas darba dev

41Jaunbegdarba virzotUjspUki un t

Lai izprastu jauniegu bezdarba vir:
@brogd dominU darba tirgl LatvijU, k
uzAUmUj darbobas uzsUkganu un uz AUm

nepieciegamdobu jauniegu skat o9j umO, [
aptauja. .

KopumU apt auj Uesppndeatd moltiém 613 sieviched unri47
voriegi. Sieviegu dzi muma pUrstUOviju
izteikto aktivitUti gan izglgtdgbas j
| 9dz iralri etddkas iespUjasnntesasniA@dgtaupgds
respondentu vidUjais vecums ir 23 gac
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Lauku teritorijas | 1 1 S I
Novadu pilstas | IR0 o e S —
Liepaja I 0 s s | I S
Ventspils [ [ S O ——
Va liera | e N
Rézekne I M S o e B
Daugavpils N0 0 S | B R
Jelgava | I
Jekabpils | I ) e R P
Frerva | S N ||

Republikay pilyetay un lauku teritorijes

0% 10% 20%  30% 40% 50% 60% T0%  80% 90%  100%

uCits
= Tika pozitivi vértéta kandidatim uzvakanio vietu neatkmigino idziin€ja s pieredzes un zglifibas kmena
¥ Tika dota jespéja iegiit pieredzi un apgit nepiecieiama sprasmes konkveta amata izpildei
u Tika negativivencta kenkuretspeja attiecibapret pieredzesba gatakiem pretendentiem
= Tika negativivenets tas, ka Sobnd studéju
Negativa atticksme, ko etekmejusi, piem, taufiba, vecums, dzimumsutt.

u Neilrala attieksme
*Pieroga:"iekNa'untdiagBimro@gaais;,n(B\aa)aDites novads,
novads, MUrupes novads, Olaines novads, Ropag!
Avotsaut ores pUtojums un konstrukcija

3attAptaujas dal gbnieku sadal gjums p
pUc dzoves vietas LatvijU (n-:

At t Blrledz ams, k a pUc jauni egu vUOrt
piedal 0jugi es aptaurU,dotaumlesglUgam n e
apglt nep|eC|egamb)matparapmeaUkku)rmkrU2|
jauniegiaarpegaatlzvqomwjmu, ka to kandi dat
neat kar Qgi no | 9odzginUjUs p noelelgavhs e s
sa/ 0S vUrtUJumos ir bijugi s k e Parbas k Uk
devUju vUrtUjumu un izvUOli biegi vie
strU0dUOt kopuknr Utaasj Ov aarmabtit i zggirogai s
i zv Ul as akan kdrOd tua  k

40



Lai

Or 0§ a

42)Jauniegu bezdarbu ietekmUj oc¢
apzinUtu bitiskUkos faktorus,
LatvijU,
jauni ega zi nPfadt omUr Ui rnelad kar

aptaujas ietvaros jauniegi

e D

trauc Ojiukfav Wjaigi atrast darbu.

Teguta/ iegiistama 1zglitiba neatbilst. _

MNav informacijaspar darba piedavajumiem Bl —

Faktori

Nav nepiecieSama darba pieredze | IE————

Neapmierina darbaapstakli | I

Gimenes apstakli LI_
[I——

| | |

L T

Maz brivu darbaviets ¥_I_ F_r
[ |

I

[T ]

Neapmierinapiedavata darba samaksa | EE——— | | [

[ - |
I 0 S

Nodarbinatibas statuss- bezdarbnieks HI ——

Slikti attistita infrastruktira -

—T 1T T T—T T

- rrr 1 r 111

ZinaSanu, prasmju trikums attiecigaja jomz I . [ [

8T otitraucéja

Avot s:

autores pUtojums

S O ———————
0% 10% 20% 30% 40% 50% 60% 70% 80% 90%100%
Procentualais sadajuns

Traucéja ®Neitrdls ®Gandriznavtraucéjis ®Nemaz nav traucéjis

n konstrukcija

u
d4atJauniegu LatvijO aptaujas rezult!l

novUrtUjiet, cik lielO mUOr0O dagOdi
neda karogi, fakticrkig JdunsuciUjaPgp atr as
KO galvenie jauniegu bezdarbu ietek
gi menes apstUkNi ;
ieglt0O/ iegistamU izglotoba n
maz brogvu darbavietu,;
nav i nfor mcipji sl Oywadlj udma rebm;
nav nepieciegamU darba piered:
neapmierina darba apst UkNi ;

neapmierina piedUvUOtU darba s:

nodar bi nUft ljebdarkniels;t at us s
slikti attogstota infrastruktll
zinUganu un prasmju trlkum a
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leglitie JaaL5n|reegmuletrUttau1t|ka interpr

s kat Qij fuankotso r i attiecQogbU pret jauniegse
Republ i kas pllsUtUm un Jaunl_ega iegl
KU redzamsatpWd a4 65% no | ajulhd egput Hu
mi n Ut i enemaznkatvo rturgdac Bp mekl Uj umos, 49
gi menes apst Uk Ni bija minUts_kU faktoc
Pie faktoriem, kas visvairUk traucl
neapmi eri npltepdblav U2 o dar bai Z%%maksiua y AU
27%), nepieciegamUs dar bai 3m@Bi%,r etdzaeusc U
25%) un mazs Opatsvars ari2b2r9 v WUrnir aduacrU
22%).

43Jauniegu uzAUmbpasplktuaeéi tiUnBg

TO kU jauniegu wuzAUmUjdarbobas akt
aprakstotajos stratUgiskaj oivijapvé@noga
noskaidrot jauni egu interesi par uz.
attqstgtamaveplarkMIaggnodarblnUtu,p@rsm
jaunietim kNit nodarbinUtam.

ita |
Cita . - T

Magistrs _l
Nepabeigta augstaka _l

? Augstaka profesionala —]
Bakalaurs —]
Vid&ja profesionala —]
[

Iz glitbas Iimenis

Vidéja I

Parnatskolas | ——

0% 20% 40% 60% 80% 100%
Procentualais sadalljuuns

mJ3 ©Né mNeinteresé
Avots: autores pUtojums un konstrukciija

S5attJauni egu interese par uzAUmUjda
atkargbU no iegltU izglotdobas |

Jauniegu iakefgese par uzAUmUjdarbgb
nUkotnes attgstoba veicinUganas pot e
veicinUms instrunu&ugsmasetlamljgsaanannlec(gbe
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ar t os adsakralt a j aau tmuskse dercoi te gj aamuonbiue g
zAUmUj darbgbu, tUs nozares, kur
turmeko dar bgobu, uzzinUt j au
darbgbas atbalstaairnktidumensti e
Buniegu skatojumOU, i espUj ams
u vidl. ) i
Balstoties uz j auine €9 U] aanpst H£8P¢ @os n Uit a
egiem kU visblitiskUko instrumen
i mrddhraondad k Mg | aj vwimu s jaunaj i é ka uz Al
ir arQ prakses i espUjiukanodr
s ir finansUjuma piesaistes
Uj uma/ gokas npz @mags tatalsts pAaH?o
m
[

—Bo c o
QO NDQO®
C — < =
srolcc

JmU j
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i e
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QS o<

uzAUmU<ﬁ|semd|u1nu 41284 kU nodr
ies ar uzAUmUji em. o
tUla redzams, ka vislielUkU |
uni egi em, kas ieguvugi augst Uk
AUm@jbaasr buzsUkganu, aro jauhioemgidam
glicga®%bBuno aptauj Utajiem. Bal stoti e
emautoresecma kfa auni egiem ir l'iela inte
kganu, neat k at @ gnieAdteret oi eagtlnowmntngalr
0t Yjo bitiska ir jauni ega vU,I‘me u
AUmumu un veidot veiksmdogu uzAUmume

n
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4.4. Jauniegu nodarbinUtgbas iesp
devUjum8kat gj u

Promocijas darba ietvaros tika veil
devUjlemnomLkragldrot darba devUju viedo
iespUjUm uzAUmumUO vai institicijU, ku
devUji wvai tiokgUrsvOvVPti nejaugas i:
devUjus no visiem Latvijas plUnoganasc
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6. tabula

At bal sta instrumentu
darba tirgl darba devUju
Atbalsta P o z ie aispekti Probl emUti ski
instruments
NVA pie(f-Jaunietim iesg-NVA_ programmUs
profesion|fvai papildin(zinUganas sni ed
pilnveides kursi zinUganas, p|l 9meng unnavj iaesp
apguve. ieglit praktiskO
-iesaiste apmUcd
vi siem re
bezdarbniekiem.
Lddzfinan|-Jaunietis tielf-Netiek paredzUt
daNUj ai darbu. vadotUjiem un p
darba algas
segganai
ar NVA)
Lodzfinan|-Papildu iespUj|-Darba devUjiem
daNUj ai j | pieredzi nei ztur Ut konku
darba algas pietiekami labu projektsa
segganai pieteikumu;
ar NVA) -nav pietiekama
devUjiem par g0
pastUv tikai Vi
priekgstats;
finansUj uma
nepietiekam@ba;
-nozares speci fi
jauniegu iespUj
konkrUtUO uzAUmu
Atvieglojumi -Priekgroka ti|-Neti ktu dota p
nodok Nu jontUdam jauniet|nodarbinUganai
atbilstogas pr| nod oakilglojumi.
-nodokNu at
ietekmUtu dar
par jauni ega

UzAUOmUj da
uzsUkgana

n
-UzAUmUj dar bgba
un iespUjas a
persongbas tigp
-iiespUjas in
uzAUmUj dar b gvaiy
jauniegi spUj
pieejami biznesa inkubator

kompet enditu cen

Lai uzAUmUj darb
not ur Utias Atsinragyli

Avot s:

autores

pUt 0j ums
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6.tabuld t ur pi nUOj

At bal sta instrumentu i szrtUJ ums p

darba tirgl darba devUJu vUr:

Atbalsta instruments Pozitdvie Probl emUt i ski d

Atbalsta  instrumenti| -Atbalsta instrumenty -Ne pUr | i eci nUt gba

uzAUmUj dar|pieejamdobaami|i et ekmU i zvUli

attgstobai|lnodroginOta |uzsUkganu;

(mi krokred sinstrumentu pi e

programmas,  starta galam pUrdomOt a;

programmas, mentory nodokNu atviegl

konsul t Uci uzAUmuma attosto

inkubatori utt.)

Atbalsts jaunajiem -Atbalsta instrument]l -Nepi et i ek ama in

lauksaimniekiem pieg a mi vai r (J medijos par atbalsta instrumen
lauksaimniekiem. pieejamdbu.

Avotsaut ores pUtojums un konstrukcij a

NozQmogi bija izprast darba devUju
u22|nwledokwhpaﬁrujauniegu iekNaug‘anos dar
i zmai AOUm darba tirgus regul Uganas p:
dar ba autoremoskaldrcﬁdaa;rbbalJdaevaUrJQu vi edok
iespUj UOUm wuzsUkt uz AUmU] daar Bikebweiktay a i
intervijas ar darba devUjiem gan no
plagUku redzUjumu par darba tirgus t
un Latvijas plskih@tpma)nas regionos

4.5. Jauni egu konikuirdittekrjuo giag bfaa

Lai i zvUrtUOtu jauniegu konkurUtspUJ
informUcijas apkopoigsatniapr Usz wpalpstesst @ WS
I'|'iespU|'jdarsaudD) anal gze mikro, mezo wun
SVID anBaozéflsieki prUs un vUjUs puse

i etekmU jauniegu sekmdgu iekNauga_no
jauni egu aptaujU iegltajiem rezultUti

Bal stoties uz iepriekdg vei ktajiem
reztuil @y, SVI D anal gze vei kt a, I ai
konkur UtspUju darba tirgl, itakkmbjs;q
jauniegiem bezdarbniekiem kNit par
atkarggu vai neatkarlpglt Gpise ORNANwg ards
sareggoQota un ilgstoga.

Lai notei ktu nozomdpgUkos SVID anal

bezdarbnieka konkur UtspUju darba tirc¢
PUt gj umu un jauni egu atpelmjacgire z
sagrupUjot tos, izmantojot pUru sal 0«
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iprUs un vU0jUs puses, -Nemsmd]jdisagrma
u Vvi i zBeait), as metode) (skat.

StiprUs l espUj

2.Prakses 2.l;l|0_ddokN

iespUj atlaides

€3 . _ uz AUmUj
’ 1.Jauni e l1Pagval dgbu (E)

jaunajiem u

(E.SP)

organi z
aktivit

)

3. Erasmus +
iespU,
(ES)

3NVA pasU
konkur Ut :
paaugsti.

(S)

Jauni eg
konkur Ot
darba ti

INekonkur Ut ¢
atalgojumg(E)

2l zibiradlike g
Orval st ¢
(E, P,S)

2Augst Us 3. Krievu

maksas valodas
(E) nezinU
(S) B3Nekonkurmo

VUj Us pu Draudi

Avots: aut mkoassukgidt 0j ums u

6.att.Eilera-Venna di agramma jauniegu Kkt
darbat i rLepit vi j U.

At t Bp &r Ud ot s(Papoldiskie akeofi; Ei ekonomiskie faktori:
SlSOClUI|'E|tfeaH<rtooIr0|g|salnladzofzalst(pnle)lieto
UrlsljcspUkus, kas ietekmU jauniegu k o
apzinUtu nUkotnes attostobas virzient
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5. JAUNI EGU NUEK PLAAUTG/A JAS DA
TI RGI

NodaNas satuBld ppar b & ustabeebaniiat t Pkt .
Pi e k tnaojdlaiN (pielietota hi er ar hi ju anal gzes
bezdarbnieku nodarbn Ut 0 bas vei cobdBd§asaibeLgtysi |
ekspertu anal oze jauniegu iekNauganai

5L Jauniegu bezdarbnieku nodar bi nUt
i zvUrt Uj uarshipjUc a&r@lrgzes meto

Lai notei ktu p|emUr_otUko attost Qb
nodarbinUtgbas veicinUganai Latvij U,
(Thomas L.Saaty) zvei dot U hi er a(TheiApalytic dliararhyd z e s
Process AHP),

PUc aut oSaaty Renidit(Pediwatiu n Géhaggganal ot i s

hierarhijas process nodrogina vei du
bal stoties uz pr|0r|tUtUm Jaut Uj umi
alternat owaP KamhbiinOgriijorit 0t ei ir |
dotie ierobedgojumi ?0 (Saaty et al ., z

kUs literat

Pamatojoties uz zinUOt
jauni egu bezdarbu wun i
jaun egu_ darba tirgus sit
r| sinUj Lpl’alnELMhetIUH amdgu j a
uz ieglitlUsdeifnhd
u grupuasfakltm)treregﬂu RITWp sagat e
s pamat U ir atggiroggu jauni e
J u_|_szrtUJums. )
lzstrU0dUOt U vUrtUganas?7 kraitttGrlig.u ThUs
mengo ir def imaUf aumike gwW!| hepdabh i ek

ni s
ekNaugaNniaan dar
uUOciju un nod
uni egu bezdart
t

mb c ihjies ab bz ¢

Q
eicinUgana LatvijU. oOtrajU | omend i
rocesu saistQto pugu intereses, kat:!
r uzskaitoti |espUJamrn|eeka;|cemcUdar]b|
ei ci nUgan Altore ekapertern ji Z.v Ur t Ug ajaalieus pi ed
esposljsa:relmsUjramnlegu bezdarbnieku nod:
atvijUu )
1. scejmlUmijggu uvuzAUmUjdarbgobas vid
cenUrlfpnsIu EsdzekNu piesaiste jauni
inansUganai, par e
| sVaAASpAbLat aminas i
A

f
dministratdogvU athb
i [ t umo

a
inangu institlcija
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Raksturojums. Noz g mQ g a ir anaerpaeasi egai
uzAUmUj darbobas attostobu un uzAUmUj
jUvUrg uzmangba uz flnarstarik'hpLuzmﬁaUrpurelseam
un pagrjodarbl_nUséba]*slamnmsengugaknl\allg,ariuam
Latvigddruongi pVwu vafl ekts reNozHmdgamanm
mentoru un biznesa eAgeNuad@'gaagemiste‘

biznesa atbleanjstnandpagUkum atgriezenis
vi sUm |esa|stQtUJUmrkmcpllmAU]nhaurmoneimlsrta;n
| @ menaQ jOvei do f|nanspjuma pi esai s
uzAUmUj darbobas finansUganai un bi zr
paaugstlnLNgarlaeldarbOJotles giem proce
savsaarspaldjarboba vairUOku gadu gar umU
jaunajiem uzAUmUjiem un valsts regior
2. scemgiiofgbas iestUgu un uzAUmC
UzAUmUju interese par darba tirngl kor
Raksturojums. Noz g mdga i r uz AUmUj u sadarb
augst UkUs izglotobas iestUdUm, | ai v
eicinot profe3|onUIUsgstgbdgtgdxtaa; dhaar
|dIUngQthasadlaersthUboUUmar uzAUmUj i em
onkur Ut spUjogas mUcgbu programmas, I
ziet praksi attiecggajU wuzAUmumU.

zAUmUj dsektdmuqrbcad;rogantu ~NO0Zaraerso g asrple
i sku daarspeceUkgagldemaumnes, kur
l zgl 0t 9bas i nsatriged @ bi¢ngtoed aeda rul
a aizplliganu no valsts. Noz?d
Ugos nadaiki nUOt valstd un nepi ¢
pieggirto budgeta | ogdzekNu iz
Uganas bi &tuin witendddodas Orwdl
fnoarsmUtcie hj rasInoggeinjiuer zii n Ut Au studer
par valsts budges'palclgdmelkNuertm
viiju, Il ai, maksUj ot nodokNus,

pa sagatavoti specrlLwadsgtelta‘kIaQsd
gi praksi pi e datrLbrapldnel:t/ttU@t@wrtupn&
botu valsts ienUOkumus no nodokNi e
3. scevalrsitiss:institiciju un uzAUml
Atvieglojumi uzAUmUji®em, kas nodarbir
Raksturojums. Pozi t gvu i et ek mi uz jauni egl
dotu nodokNu atviegl oj umi uzAUmUJ|em

nodr oginot vei ksmogu savstaerJu mi j
institlicijUm, ficnan&WjiamateBfpilg mumsuuz
ekonomi sko situUciju nodarbinUtobas |
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joma g0 broga ekonomiskUs SItuUCIjaS
|l 0dz 2014. gadam dzi mst obtma bs p @] onaizel
valsts‘iedzgvotUJi ir spiestijunasbr au
I ai spUtu nodrog|ratlrbdmpsﬂMWUumadgsugdzAm
neai zbraukugWisenjsaumd eges di em, kO ve
jauni egi em, ir pUrskatQt nor mat gvo ak
mot i wWljrdta sdeddj bi nOt pUc |esanaJ|anSQtv.
savu attieksm pr e t jauno cil vUku zinUganUm

(pal 0dzUt tUsvBttosaravesApmbbgaizgh N
iest)RIUMogi unot@iktir jUliek uz val s
ciegu sadar bobu ar i rdzagrzbua z i dnevgUhj ni Uerm, |
ekonomi kas attogstQobu mwm, eiftekGpaq@i rlesu
rTpniecobU un megsalmrsnarplcegsanUJpLhmi;JkktU
e

konomi kas izaugsmi un cilvUkkapit Ul
joma ir aaspehmdéloogniUjcag un inovULritjas
plagas karjeras iespUjas. Ne mazUk b
|l omenis arQ gados jauniem cilvUkiem,
4 . scenUr|js: ES |l gdzdal gbas sce

nodroginUganU,

veigginrottU effierka nosvlj u@a
NodarbivaOsd

U
Basgentlras rogkotajos jaur
Raksturojums. TU kU Latvija ir ES dalgbval
attQStQ‘bU ieAem ES fondu finansi Ul U
ieint er es Ut a, | ai dal gbvalstis spUtu p
ekonomi sko |zaugESmstruk\ltelpnfec«:ﬂdertgalatdnqdze
efelkNQdarb|naUtSthsasagentIras rokotajo
pasUkuLmowvijas valstgoandzelaftldNanEeée
izl iettageanur ef ekjtaduvnii e § Wi eptott Bednacsi gUal na

i zmanld ogNonz g mQ g i ir gaj os NVA organ
augstskol Us vUrst jauni eguUmaonmamgd bu m
parbi znesa atbalsta progr almmUmj adninami
iekNautos darba tirgl, bitisks devum:
kursiem konkrUkbtUbseywmWal odas,j otatvie
vadobas u. c. k uurzsluasb,0 j i guumlziierpllﬁgsajrgia;x i

konkur UOtspUju darba tirgl.
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[ Jaunieéu bezdarbnicku nodarbinatibas veicina$ana Latvija ]

[ [
Individa Izghtibas iestiiun Paivaldibu Valsts
intereses intereses intereses intereses mterﬁﬁ
v v
{ -Dabaiespfas daves /—Manu, i.nm‘sciju\ / -Darbaspeka \‘ /_ -Nedarbingtibas \\ /_ llgtspéjiza regionu /_ Eiropas izaugsmes u.u\
vietd; un prasmju attitiba; kevalifikicija; velcinEiana; atfistiba; konkurétspéjas
- Individa izangsmes -Investicijas -Investiciju un -Demografiskd -Efeldiva resursu nodrodmaiana;
iespfjas; zmEiangs; sEjuma stivolkla uzlzbodana; 1zmantodzna; -Sabiedribas
-Individa iendlommn -Zinziznn pEmeses piesaistes potenciils; -mesEJu.ma piesziste -IKP palielinZiana lebllzjibas limena
konkurétsp&ja nodrodiniiana -Pelnas glifana; regionu attistibai; veicinet lauksaimniec., celiana;
konkr&tsjE nozarg; JaungkajEm -Produkeijas izlaides/ -Umem&darbibas meFsamniec., -SociElE weklamiangs;
Individa gimenes pazndzém; pekalpojuma noista attistibas veicindiana riipniecibas u.c. attist; -ES politikas
labklabas -Skolenu/ studentu velcmaiana; MV, -Likumdosanas veiksmiga rezlizicija;
nodroimziana; skaita saglabaiana; Umemgjdarbibas painodarbingtiba u.c); sakirtosana darba -ES Struktirfondu
-Individa vajadzibu -Izplitihas iestides papladingiana. -Kultfiras un sociilss tirgus reguléianas finans&uma veiksmiga
spmisrindiana, attiecibas ar darba vides ?Th'.ﬂ:l‘.bas joms; izligtofana un
devajiem. nodrofmaizna —Sadarbfbfu veldodana apgiifana.
un uzhiréiana ar citim
\- AN N

/

| ) I —
< /K

1. Jaunie$u uznémédarbibas 2 Izgliibas testifu un MIHEMEN 3. Valsty institliciji uH NIHEMEN 4 ES Edzdatibn.r seendris
vides atfistibu veicino$ais sadarbibas scendris sadarbibas scendrys
SCERAITS
Avots: autores pUtQJums un konstrukcija
7.atvVUrt Uganas kr

itUriju hierarhija jauniegu bezdarhb
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Lai izvUrtOtu jaunieegmp[]]eaknfbasugsamdjrsﬂ
AHP metodesp Ut 9j umU ti ka pi elaaiicitniUg i s Ge nel

7.t ab.) dotu savu vUrtUjumu. Ekspertu
vi Ai bltu saistoti ar darba tiAwsu. ur
PUtQjuma datu apstrUdei u Micragaft &Ekcels k a j
programma. Ar izstrUdUtajiem jauniegt
LatvijUO iepazostinUtie pieaicinUtie
aizpildgganu.
7. tabula )
Hi erarhiju anal ogzes ekspertu pUr
Eksperts Darbgbas t
ApzomUj leAemamais amat | gmeni s
A Anal gti gi s Valsts intereses
B UzAUmUj darbgbas Eiropas Sa
finans Ugasea pecs Bt [ intereses
C Uz AUmUj s UzAUmUj u i n
D Pagval dgobas deput/Pagval dgbas
izgl gtgbas
intereses
E Jaunietis, Adiieekkeam {1 ndi vddu in
Avots: autores pUtodojums un konstrukcija
PUc Sat o (easkpds paiBraRj. Gxitti emaz,Uk ai
jUth_ mazUkam par 10% vai 0.10, atse)
vai)r.UkJa saskaAotgbas attiecoba izie
vUlreiz ripggi jUpUta uzdeembmCRumn j Uy
010, kas dr0l1Quine rtLadss kznekzpernaulA darbsaizpildot
kr|tUriju grup_urkovektstUJumu matricu

Ldequ vei dU eksperts aizpildgja
vUrtUjumu tabul askraltttUre|CjQ|beUm p rkedp uknalt T
tabul ai ti ka aprUg@Fthka|tplrusakLUSU\lLerstQ;

PUc tam ti kaewipk®dwoe s@ertabwlObt Ue
i emUr U, tabu !
idUjuU vUr

Apkopojot e
ekspertu ska . o
Eksperti kU visieinteresUtUko grup

i

0 parUths kritUrti{tue sg

-

m
0

spertu vUOrtUjumus, tik
ju

|
LaIV|j_U ||r|rd|athzd|ur(ngamJtLbr@asdegj uesbls) kuauni
vidUjU priorituUtes v@Gei kst ovr Car tkUbj ourndsi ni Urt e
ir visieinteresUtUkie jauniedku imdae&i
indivoda spUj a i ekNauties sabiedrgb
iei nUsr ptalpeast sai st otas ar jauniegiem
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kO arQ ir labuma gu vUj as no jaunieg
ietekmUta to labkl Ujgogba, peNAa, konk!
izvUrtUjot ekvsUpretrUthumBmqualgn'ms vmdéj &s
prioritUtes vektora koordinUOte gai |
izgl 0t obas i (evsi tdOj uli t|mﬂ1|tt|eesr evsektorua kooc
pagval dobunvaists interese¢s\eisd Uj U vperki toorriat Okt cecsr
0.10). ES interesesv Ur t Ut as kU mazdOgOmpgUbast
koordinUOte ¢g&i00d nteregu grupai
8. tabula
KritUriju grupu prioritUtes vektor
KritUOri]j Eksperti Vi dUj U
prioritUt es v g
koordiny
A B C D E
I ndi vogdu| 045 |047 |0.38|0.35 | 052 0.43
lzgl 0t 0b|0.06 [0.18]0.06|0.18 | 0.17 0.13
intereses
Uz AUmUj u| 023 0.14 | 0.06 | 0.23 | 0.10 0.15
intereses
Pagval do|009 |007]0.17 | 012 | 007 0.10
intereses
Valsts intereses 0.09 0.09 | 0.12 | 0.08 | 0.10 0.10
ES intereses 0.09 0.04 | 0.21 | 0.05 | 0.04 0.08
Avots: autores pUtojums un konstrukcija

AnalizUjot ekspearES i zitev &gwUjvd rew,ok
domas sakrita, kU V|sm[%82|n$exesaesaajék$pelts ir
CESinteresetvUrtUjis kU otru nopompblles e
koor di 0 tpddaoi.v20ld u( prnltcerrletqutmes vektora

Eksperts E uzskata, knz g | @t Q b anteresese p t Uguitaralt e s
koordint eirirotorU bitiskDOkOi vpder egt
(prlorltUtes Bd.ktora koordinUOte O.

IszrtUJot ekspertu sniegto viedok|
uzAUmUJu (ipmtieore geJd es v @3, thetreksperts cCo r d i
uzAUmUJuvUrnttkéjrleseKU vienu no Vvismazn:
(prioritUtes vektora koordinUte 0.06)

Eksperts A kU V|smaznozo|nggIU@beem$e
intereses( pri or it Ut es v ebk t opataerquoer dekhé&per
|szrtUjug| kO maznozomqukas attiecdg

KU jau iepriekg tika uzsvUrts, hier
grupas veidojas pUc |l ogiskiem kritd0Ur
iek NautajUm interegu grupUm. Katrai i
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balstoties wuz autora veikto pUt 0 umt
iekNauties darba tirgl ‘ ‘
AnalizUjot iegltos ekspertu vUrtUj

pozigj as, eksperti kU opti mUI Ukwlstsscen
institlciju un uzAUmUju sadarbgobas s
uzAUmUjiem, kas notddtbesnaekananak@Bosr
otrs opti mUjl Okiarn sv Brcieytl) t H.b assc e resrtiljgs
sadarbgbas scenUrijs, prioritUtes vesk
0.80 -
0.70 |
& 0.60
1
2 050 +
g , 0.39
= 040 033 032 0.31 T
g 0.27
g o IR L A 023
< 020 | | |
“ 0.16 0.16 0.21 0.13
z 010
£ 0.00 ; ; ;
& 1. scendnjs: Jauniedu 2. scendnjs: lzglitibas 3. scendrijs: Valsts 4. scendrijs: ES

uznéméejdarbibas vides iestiZu unuznéméu instticijuvnuznémeéu lidzdalibas scendrys
atfistibu veicinofais  sadarbibas scendrys  sadarbibas scendnys

scenarys
Scendriji
oVid. Antm.  Max. Min.
Avots: autores pUtdojums un konstrukciija

8.att.Pi emUr ot Ukais scenUrijs jauniegu
ekspertu.vUrtUjumu
l1.scenfaruinjieecgu uzAUmUj darbgogbas vides
4scenUrija: ES I gdzdal gbas scenUrija
8. att.).
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) 9. tabula
Ekspertu scenUriju ticamdbas

Eksperti KritUrijna vUr ScenUriju vuUr
(o] LD BN o] T O © LS o) [=je)

— 8 E 1o — 1O — g E o — 1O

D % —— 7 - D E — - 0 -

.o = [ X o ° = =R X o

d._ | g0 —D ©D . g N —-D | @D

O > n's = > = > O > n's S > s s

A 0.03 0.03 0.00 0.13 0.06 0.03 0.02 0.11
B 0.12 0.06 0.00 0.20 0.16 0.06 0.03 0.20
C 0.10 | 0.07 0.00 020 0.09 0.04 | 0.04 | 015
D 0.05 0.05 0.00 0.19 0.06 0.07 0.00 0.19
E 0.07 0.06 0.01 0.18 0.08 0.03 0.04 0.13

Avots: autores pUtojums un konstrukciija

Tab udrddzame k spertu kritUOUriju ununsocenO

ticamgba. riz¥UIrtwWj eanm IlkcenUriju ekspe
katram ekspertam, gie rezultUti ir
gadojumos pieNaujami 20 %). Atseviggi
pUrskatot savus vUrtUjradas obbp ekWIdgwe i z
52 Jauniegu iekNauganUs dar ba f
Lai apzinUtu jauniegu iespUjas iek
2015gada decembr 0 ti ka vei ktas ekspe
jaut Uj umi ti kaessawataeptiekdabvet bt D
KopumU eksperited ail mtj ddrsv ifjtabk sperti ( sk
10. tabula
Ekspertu darbdobas joma un ieAem
ApzomUj |l eAemamais amatyDarbgbas joma
A Dr. sc.ing., docers lzgl ot oba vunmn
ingeniertehni sk
B Dr. habil.phys.pr of esor s, |l zgl gt gba un
mat emUti ka
C Mg. oec.jaunatnes lietu koordinater Soci Ul U j oma
D Mg. oec.,jaunatnes lietu koordinatory Soci Ul U Ijoct mpab,a i
ml §gi zgl gt §bas koo
E Dr. oec, ekonomiss, pkst ni e Ekonomi ka, zin
F Dr. oec.,profesos l zgl gt 9gba un zi
G Dr. pol.sc., asoc profesos, pkst|l zgl 0t ogba un zi
val sts pUt 0j umu
vadot 0]
H Dr.oec.,p Utka i e Il zgl gt ogkra un zi
Avots: autores pUtojums un konstrukcij a
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me A a

l zgl 0t 0bas |
ekspertu

Q
s

11 tabula
etekme uz jauni
vUrtUj umu

—

Pozitdgvie as

Probl emUt i ski

Neti ka minUti

T N —

= o N|—
o 3«@|N
N el (*
8.7?»0!

n »n O
- o

oo Tlo
S o o |T
Ci= 0|

-lespUj a veik
mazkvalificUtusg
zemUks atalgoj
zemUka konkur U
pret tiem jauni
arodu vai augst
- darba dev Uj ¢
priekkpaatsilyv
nav auwbnd cmUr g u.

Jauniegi, k a
profe5|onUIo
konkurUtspUJ(gg
-darba tirgl
dagUdu arodu
pUrstOvji,;
Jauniegi,
strUduy,
turmekaJUm st
-jaunietis, kas ir apguvi
profesiju, ap
mUr gus; )
profesionUl o
ieguvugajiem
vieg_IUk i ek Na
nekU jauniet.i
vidUjo izgl

Q Q
o
- o
Lell
o

kas

ima kpsalp| i

-Nepietiekami
profesi onUl Us i
zinUganas,;
-darba pieredze
-C|Ikai ar vid
dar b

ci

—_—— —

-Li el Okas i
dar ba tirg
iepriekg
konkrUtajOU
kursos, prakse
-nozQme ir
izgl gt ogbas | on

® >
T C
«Q Q
—n
- -
[

=~

=

ieg
no

k ag
dar
atras

Jauniegi em,
iekNauties
gritobas
profesijai;

-pieredze nav pietiekama 34
studiju ietvaros izietu praksi.

N ©
«Q Q

a —CllVUks, kas
t konkurUtsp

o

-Dar b a devUju
atal goj ums nea
darbinieka k v

vidUjam atalgoj

Avot s: autores

Tabull@pkopot
darba tirgl
pozitQvie
iekNauties

n konstrukcija

rgil

>rtu vUOrtUjums
@dinlmitlmaglme}nrtj
e aspekti,
atkar ogbU

kas

n o

€

p a
ga



konkur Ot spUj ggUkos | augnsitelgkuos ivzUgrltolt otb
ir ieguvugi. Atzinggi tiek vUrtUti ar
profesionUlo kvalifikUciju. Jauniegi
profesionUlo, tiek vUrtUti kU nekonkt
At balsta instrumentu izvUrtUjums pa
tirgl ekspertu vUrtadjumbuddsk atzGmier p
pozitdovos un problemUtiskos aspektus
12 tabula
At balsta instmsmermtrujiaznlUreguj u espl
darba tirgl
Atbalsta instruments Pozitogvie a Probl emUti ski
NVA pie(-Kur si ir kU |[-Kursus nedr(‘gks
profesionUOl|izglotobai; augst Uko pri
kursi -kursos |_esp‘jl'_Jsasniedz, t on
special,itddepl| -kur si ir ne
pakogdekNautieieglistamajai 5
nav pieprasgju
interesi i zr Ud
skaits.
Lodansbj ums|-Dar ba devUjal-Past Uv iespUja
jauniega d{gUda iespUjal|jaunieti
segganai (gkamUr jauni {mazkvalificUtos
NVA) veicamos darb-nedrgkstUtu r a
-dar ba devUj|darba @&vUj s pi e}/
maz Uku riskuljaunieti tikai
jauni et bez|finansi Ol u atbg
i emamAU -negatovi, j a
-iespUja ieg|ldarba devUj s
pirmo darba pieredzi; turpinOt dar bg
-pozitdvi, j 4 jaunieti;
nosl Uguma ies-pUc projekta
darba attiecqgiespUja, ka d
jaunieti mimiUad
par mazUku dar
Atvieglojum-MazUkas i zma -Nodok Nu atvi d
j omU nodarbanganath noteicogali
-1iel Ukus ipretendeénta iz
i espUj ams sn—nodo\kNi i Umak s
apmUcobas proiespUja var n
aplokgAu algu
Avots: autores pUtojums un konstrukcij a
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12.tabuld t ur pi nUOj

Atbalsta instrumentu izvUrtUjums p
darba tirgl

Atbalsta instruments Pozi aspekti e Probl emUti ski e

UzAUmUj dar b|-lespUj a NepieredzUjis

uzsUkganas uzAUmUJ_daerbapzinties, k
turpinUt uzlsasniegt un
attgstobu ir |realizUs;
praktlskU_pie-nepieciegams
pietiekamuU caursponooumsi
pi eej ami daggUdai iniciat
instrumenti; |linstitlcijOm,
-studiju procesU|izgl gtobas i est
izveidot j au -zems piepras
uzAUmumus, k § pakalpojumiem un produkcijag
gadgj umos, t| liela konkurence.
darb@gbu un at

Atbalsta  instrumenti| -Pi ed Uv Ut i e i | -Nepietiekama atbalst

uzAUmUj dar bldaudzvei dggi,[]instrumentu po

attogstobai pUrdomUt s medijos; ‘

(mi krokredi|instruments \-auniega spUja

programmas, statg uzs Ukt uzAUmUinstrumentu k|

programmas, mentory -nepi eci e gams | nepietieckama.

konsul tUcijluzAUmUj darbgh

inkubatori utt.) lai kU, ot
uzAUmUj kompet

Atbalsts jaunajiem| -At bal st s ir -VajadzUtu doml

lauksaimniekiem gadgoj umuU, j ajfinansi Ulu atbal
aguvis profegkonkrUtu prof
vUl as darbotilizglotobas iegl
1iels OQpats|-projekts real.i
dodas studij|nepieciegamU |a
pUc studiiju infrastruktira
ir radot iliespUjas ir ze
jauni egiem
dzimt aj U vin et
interesi par

Avots: autores pUtojums un konstrukcija

Eksperttw v Ur t Uj wametgkmmuozz jmegugn i ega i espUj U
tifrglegdmti @ gl ot onh a saajeypdpagiduikursemun prakt i
darba pieredie JaunietimIbeezhtahkzbgtlﬁ@tb(pbnaosdalrrbl
mazkvalif |LmUEeﬁ1t$nadaakthaoIsg01 uwmiuAiama Uz eant 0ok
konkur UtspUja attiecobU pret tiem jat
apguvugi profesiju. Il ndi vogds beszizg
parci | vabk uzeamtbnpci j Um un piruas gabrOmi es pel
t a ml Qattiek§ng metveicaro darhu.
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Apkopojot izglotobas iestUgu pildrst!

secinUt s, k a JUnaaakoeatUU\zUrattgbbu d9igast U e
koncepcip s Ostlipaganegieml| Wkt i ek Nauties ¢

GALVENI E SECI NuUJUMI

X -

gdz ar straujo |ndmsu1sard¢Utlcn sad kK Wpsi &
ndi dea slorc i &il ov ideenp Vleicé ledlaangba p U
apitUl a Jd saraadi etvias praktigldl glarbé b u |

pieredzf,maiiﬁd]fhidkiahai; kNTt par bez
. Bezdarbs rada draudus ne tikpia g mdi v g dam klateklBna b i e o
betarkppumU ietekmU valsts attgdgstobu

ir savstarmmbjal smiajripe dairl vUkkapit Ol u
instrumentiem. ‘

.Jauniegu bezdarbu ietekmUjogie fakt
tlrgT, kU ar 9o val sts Jak20ngs.r8D. gddos si
Or val st udapdtti gkjau nu@ ss rk thaUlIrsl egu be_z d_ar
un apspriesti tU cUl oAi, izstruduUt e
bezdarbu ietekmUjogajiem faktoriem

novUrganai

.ES dalspleypalsstOy vienota kbarckpcprjabl
Nozares teorUtidgu wun praktigu skat
|etekemmﬁaktanegnklnepletlekamanfrastruktTras at
un izglQtobas 'grlkums, neapmierinUt
.TUdu autoru kErghndm, rHgarhme (Hammer) R ma

(Room)u . c . pUt 0j umi l' i ecina, ka jauni e
darba tirgl, saskaras ar i ekNaugan
mazina jauniega iespUjas attostotie
latvijoai ir saistogas veiktUs iest

minUta jauniegu uzAUmUjdarbgobas at
TomUmzquUka pl Unoganas dokumentos n

scenUrl_ji un ajﬂmdeda@tmaljllkmnkalua;ts i ns
bitu jUrealizU gie pasUkumi .

ES ir atbilstogs dokumentu ietvar
iedzovot Uji em. Dokument. nodr ogi na
vienl gdzogu attieksmi st aa pr €ElSi giig daz
uzskati em, iespUjamas invaliditUtes
pieejamdbu darbam vai profesiijai, ¢
izgl otogbai, darba nosacogj umi em un
organi zUcij Us
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8. Gl op Ul aekonomi kas kr¢gzU par galver
pamatnostUdni kNist bezdarbU esogo
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9. KU viens no galvenajlemgqtawngelgelzcb
samazi UgamjlaemllessmUmlaijmumlem ir i es
att9gstobas un nodarbantQpas veici |
pal bu jauniegiem iespUjams real
sav ecitalpa@dnddambkiNOt i em.
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Naj Um sekUm | auku teritorijUs.

12Bal stoties uz dakhaapeﬁ]gUnUsko_L
bezdar bleemesmagunl e gi e md (nRe0s8i20d1%s cpatit,
zaudUg almaJlka irp6238.18ailfl. HUR.

131 zvUrt Uj ot atggirobas starp jaunl_e(
Latvijas Relp:ublumkalsaupuulstUetr|t0r|JUs
i es Ujas i ekNauties dar ba tirgl ir

%
P a _
pilsUtUs vai gal vaspil sUt U. Gos | a
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O 1

infrastruktiras attostQoba, bavidugi on,.
pieejamgba, infor_mUC|Jas tri kums pz:
Ano un uzoidambaWkefjaunVegus dar ba
attogstota infrastruktira, kounkU t
RUzeknes, 34% nbelPgavagasn 29 % nwmo |
l4Faktori, kas jauniegiem visvairUOk
neapmi erinUtoba ar pi deUto dar ba
trTkums un mazais brdv darbavietu
15.DagUdatsvi jmss r$igtinC|Ja ir atggsirog
neapmieria p i e dUWarhht samaksur no Jel gavas (72%
(59%), lauku teritorijUm (58%), RUz
LiepUjas (52%).
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16Vi sl i el UOkU respondesaskaradiles jar no
dar ba pierel\td)zaspttamfjlatsmu.espo‘ndenti_err
izglogtogbas IQmenuAunm)%dbzqira[')jsuag&k[hru
vislielUko darba pleredzesklﬂr%%qma
no repondentiem ar iegltu augst Uko [
bakal aura izglogtogbu, 34% ar nepabei
saskUrUs ar pieredzes trlkumu darba
1701 zvUrt Uj ot faktora A, maz brigwy Ud&am
atrast darbutasb i j a ttﬁé’B/cl;JJamgws egu no LiepU]
republ i kas pilsUtUm vai mazpilsUtUm
situUciju jauniegi vUrtUjugi | gdzv
kopumU kU taaiuetUj oggul amb mi nUj ugi -
18Vi sl i el Ukai s jauni egu Opatsvar s,

infrastruktiras attostobu, ir no L
Pierdggas (34%) ir saskUrugies ar n
nokNilgaaai darbavietai ir j Ui zmant o
transporta | 0dzekNi kursU reti )
19Dar ba devUju un ekspertu ‘intervijUs
jauniega darba algas daNUj ai segga
devUj sii ptaer ¢ auni egu nodarbinUganu.
20Bal stoties uz ekspertu un darba de\
atvieglojumi veicinUtu uzAUmUju vUlI
aspekti mi nUt i uzAUmUju riska sam

pieredzesun uzAUmUja finangu resursu n
iemaAu apgl ganai

21.Gan darba devUju, gan ekspertu vUr
izgl ot gbas | Qnjeanu rsi, e gkaa sa mbogrcUdjalm, s
zinUganUm. Jauas egas bedai lkzigh@gt gbi
dar bos, savukUrt, ja izglgtots jau
atbilstogu darbu, maz k v a leis p iUgeliam® k u
atbildggUk. ‘ ) )
22Anal i zUj ot darba devUjwechn&tsij ks
devUjiem Kurzemes regionU0UO ir paobl U
amat a plenUkumu izpildei, j o nav i«
iest UdUm. Komuni kUcijas trlkums st

iest UdUm daat@j udelv Uju &ko Zemgales
regionU, kur t r 1 k &w.csepniskz iGdAus tj io mOn g
23NVA AJaunatnes garantijaso pasUkuml
tirgl, jo jauniegiem ir i eipaplbpsas i
i egdit izglotobai iziet kur sus, k0
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ierobegotU finansUjuma dUN pasUkum
jauni egu skaits. )

24Ekspertu vUrtUjumU, pielietojot hi
opt Umdli s scenUrijs jauniegu bezdar |
LatvijU ir 3. scenUrijs: AValsts in

nodokNu atvieglojumus uzAUmUjiem, k
25PUtni eci sko darbu un gttosnabas apri s
neesamdoba par bezdarbniekiem Latvi|j

| DENTI FI ERDBE 0 MAPRUNKGL I KUMI

Pl RMiU PROBLAItMAI j U un ES nepastUv v

posma iedal 0j ums, |l gdz ar to bezdart
anapzei nav vienota pamatoj uma. ‘
Probl Umas .rliastivniJjausms Zi nUt Au akadUnm
komisijaij Ui zstrUdU ES dokumentu ietvaram
definUj ums, I ai, veicot pUtgjumus E:

vecumape mu un ar to saistgtos probl Umja
OTRUO PROBU&MAatviju attiecinUmaj U n
dokumentu ietvarU nav skaidri definU
Jaun|eg‘u no darb|np_t('gbas veicinUganai

robl Umas rLiasbikddWpiogstiigai i kumdoganas i

prJnoganas dokumentos definUt konkr Uf
u. c.) par realizUjamajiem pasUkumi e
atbildogaj ai institTcijai j Uveic bez
bezdarbnieku nodarbinUtgbas veicinUgs
TREGU PROBLEMAlkas iespUjas jaunlegi
galvaspilsUtU un republikals pizAUnwWs
Qpatsvars. Lauku regionos un mazpil
probl Uma, kuru risinUt var tikai il gs
Probl Umas risintums )

- Pagvaldoghb Finangu minjBveifa

infrastruk,tTradotattébt/QJb gUkus apst U
regioniem un mazp|IsUtUm nok NI ganai

il sUtUs wun galvaspllsUtU

- Finangu miUniewvtireigj annodok Nu atvi eg]l
odarbina jauniegus. o

- Finanguiaimi Wiestcaafcijas uzAUmumi e
odarbinddk( 250 rdd&kr bi ni eki un praktik

©

>

>
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4% no kopUjU darbinieku skaita, nosa
izmaksUtajUm al gUm.

CETURTUO PRORBlGMAj U kamanekdnurniekUci
izglotobas institlicijUm un darba dev!

Probl Umas risinUjums

- ProfesiiozngQ0Ilol Qbasag|aetsatdeJdUmnozares
atbilstogi uz AUmUj u speC|f|skaJUm pr e

- Ja‘unlag'gbtn profesiju darbas@tiirmlt
nozar Us.

- Dar ba deeUpoEmmegUzghdaQb@bu uai
ministriju k U afi @gglagt gb,asi nfesrt 0djVont institl
uzAUmuma prasgbUm. ) ‘

- NodarbinUt gbas svaad asrtbsgdbat pemnrt e a Uj
AJaunireagmut pasJ&kumos |j Uiesaista divas
bezdarbnieku Qpatsvars.

- IzglQtQbassadlaesbdx[)&jnbb)aardjel\)yqakrelm j au!
praktisko |e_ma/-\u apgl gana prakses | ai

- Nodar bi/n‘Uthas_ val sts aug ey ratklamd iu,
portUl u ugddamumdlklnaardieiUzivieeindo vi enot
|nformUC|jaggapIm‘aagIA|a1i|I@Lacrljas paaugsH
darba iespUjUm, programmUm pagnodarbi

Pl EKTU PROBLLaltMA j as un ajE®s splr@n dg

dokumentos uzsvUrta jauniegu uzAUm
aktualitUte, tomUr LatvijuU ir nepi e
atbal sts, kU ar 9o nav pietiekami nodok

Probl Umas risinUOjums i

- Ekonomikas ministrijgi Fi nangu jnra chri csrgdrdic&kdii’u
atl ai gu pi emUrogana jaunajiem uzAU
inkubUcijas gados. o

- Lauku atbalsta dienestajmdtbalst§ auno uzAUmumu att
l auku teritorijUs,umanodriegijmantdbuf i
lauksaimniekiem ES projektu ietvaros. )

- l zgl gt gbas un zinUtnes miumi sttLUSJ
pdot @O gbpdarbinUt gbas |p@dadgsinas a uangi eengt u

bezdarbnieku informUtoba p[aa;rUkqumAeUnmU
pi eej amdhbpaarteidezmt atbilstogu finansUj
- Latvijas val st i j pfi Aetdtedrsotgiajaas f i nangu
jtat t gBsSt a f ondu | 0dzekNu pi esaiste jo
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uzAUmUjdarbobas finansUig@n@i unpadmidan
atbalsta programmas izveidoganu.
SLUDZI ENI

e Promocijas darba wuzdevumi ir izpil
hi potUze ir pierUdota.

e 1l zpUt ot jauniegu bezdarbu ietekmU
Republ i kasn dialuskit Gseri torij Us.

e Apkopots bezdarba situUcijU0O esoga i
ES dokumentu ietvarO.

e lzpUtotas jauniegu daIRebpauthurkgaLss pti ¢
| auku teritorijUs, kO ar o d8puoiigi mG
jauni egu bezdar ba.

e Noskaidrots darba devUju un eksper
iekNauties darba tirgl.

e ApzinUtas probl Umas, kas veicina |j
attogstobu un izstrUOdOti pmaiekgli kum

e 1l zstrUdUti scenUriji jauniegu bezda

e leglitie pUtdjuma rezultUti ir izmar
LM, SM, EM, FM,VASA At t st gbas f i namgu zigrd ftt i
institlcijOm,i evkeNacu gneonto sj aduanribeag ut i r g
nodar binat jauni egus

INTRODUCTION

The urgencyof the researchOne of the EUG6s priorif
to reduce youth unemployment. The national labour force surveys (Hoffman,
2011) show that since 2008etlyouth unemployment rate has risen in all EU
countries ( Heacg,@®2. Bor bUj s

Youth unemployment is one of the most important issues to be addressed
not only within the country but also at the level of Latvia. In foreign studies
Latvia is positond as a Adepressiveodo region,
insufficient number of youth (Territorial Observation ..., 2008). Consequently,
Latvia with a friendly environment for business development will not be able to
compete with other European couetr and the flow of investments will be at
risk, as well as passed on other, more competitive and more developed regions
in demographic terms.

Undeniably, both unemployment in general and youth unemploymak¢
serious consequences in the economy and loewvent for the people,
undermining the pillars of human wdleing and better living conditions.
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Therefore, having an opportunity to be employed for pay played an important
role at all times. A job and salary for an individual opens a myriad of
possibiii es and as a Asource of materi al

human | i f e 0-beinfahbite parsan canvgair flom employment can
provide countless opportunities for e
The current economicinstad i ty i n the context o

opportunities in the labour market is uncertain (Balan, 2014). The transition
from education to making money is becoming increasingly problematic (Keep,
2012). Increasingly diverse youth (including those wheehlaad good school
results) do not obtain education or undergo training and are not in employment,
the labour supply is lower, including proper jobs (as opposed to unskilled
temporary jobs), and the skills of youth are not very much demanded by
employers Global Trends for ..., 2010).

In the 1980s for the first time youth unemployment became a serious
problem in industrialized countries, where labour markets developed rapidly. In
1982, such authors as Clark and Summers pointed out that the youth
unemploymetproblem arose from a lack of jobs.

Youth unemployment created particular concerns because individuals who
have become unemployed in the first years of their employment can become
detrimental to the society. Youth who are unable to find a job after éolucat
can be perceived as inefficient human capital with the possibility of
deterioration in employment, which ¢
exclusion. At the same time, youth unemployment is problematic not only for
the person being unemployédt also for the economy as a whole (Salvador,
LeinerKillinger, 2008).

The crisis that hit Europe in 2008 significantly and constantly more affects
youth: in August 2015, youth (including aged up to 25 years) unemployment in
the EU28 was 20.1%, while theverall unemployment rate was 9.4%. Youth
unemployment is more than twice as high as unemployment among adults in
the EU28. In addition to the immediate impact of the crisis, the education
system and labour market structural problems in the transition §chool to
work has become lengthy and complicated. Youth unemployment can leave a
lasting negative impact. In addition to a higher risk of unemployment, youth are
also at higher risk of poverty and exclusion and encounter more health
problems in the futre. A report by the European Commission (EC)
ACommunicati on from the Commi ssi on
Council of Europe (CoE), the European Economic and Social Committee and
the Committee of the Regionso negl0l2)
for effective solutions for youth in their transition to employment (Komisijas
pazi Aojums Eiropas..., 2012).
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Since 2013 unemployment (including youth unemployment) in some
Latvian regions has decreased; yet, an unemployment rate in Latgale region, as
well as in other Latvian regions is still high. This makes the population leave
the country in search of work abroad. The real employment situation is not
reflected by Latvian statistics because not all people who are out of work have
registered with thé&tate Employment Agency. Consequently, the statistics are
not accurate. The reluctance of the unemployed to register with the SEA make
negative impacts on the Latvian economy on the whole, since there is no
increase in the economically active populationowpay taxes and increase
government revenue.

An unemployed individual 8s chances
individual 6s | evel of education and
practical skills, as well as the circumstances independehedhtlividual such
as infrastructure development, the political and economic situation in the
country and so on. Hi storically, i nd
ability to apply their knowledge by showing themselves at work have been
important inthe labour market.

Still ongoing qualitative changes in technology has nowadays caused major
changes in society. The transition from an industrial society to a knowledge
soci ety, wh e eothprysicallam dngellectudlis kncreasingly
doneby their manama de Asmart o machines (Bikse,
t he i ndividual 6s knowl edge of I nter
provides the competitive advantage over other job seekers. An educated
individual in a knowledge society and thisf ability to effectively generate and
utilize knowledge constantly under changing conditions are key. A person
becomes a carrier and holder of information and knowledge, the main factor of
economic growth and the creator of national wealth. Howevepdtson must
be prepared to live in a knowledbased society. Education is a vehicle of
change, and its role in the new circumstances is growing (Bikse, 2005).
Eurostat statistical data indicate that youth with a low level of education more
often become wmployed than the youth with a higher education (Sustainable
Developmentin..., 2015).

In the analysis of historical development of unemployment, the author used
the findings made by Philipss, Friedman, Keynes, Marshall, Marx, Okun,
Pigou, Ricardo, Smittsay, Schumpeter and other authors.

To examine the urgency of youth unemployment, the author used the
deductions of Arulampalam, Bell (2009), Berthelot (1995), Blanchflower
(2000, 2009), Dietrich (2012), Fadinger (2014), Cominetti (2012), Lee (2012),
Sisson(2012) and other authors.
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Social inclusion and unemployment associations have been analyzed by
such authors as Berghman, Bubany, Hansen, Paugu (1995, 1996), Sonnet
(2010), Calvi (2005), Golubina (2007), Omarova (2009) et al

Analyses of regional dispamts and specifics were the focus for such
authors as Buligina (2014), Button (1999), Fatejevs (1994), Pentecost (1999),
Putans (2014), Rasnaca (2011), Sloka (2014), Taylor, Vaidere (2006), Vilka
(2006), Vanags (2006), Vanags (2006), et al.

The Youth Law ofthe Republic of Latvia stipulates that youth are persons
aged between 13 and 25 years. Howe Vv ¢
documents the youth are considered to be persons aged between 15 and 30
years (Youth in Europe ..., 2009).

In the analytic bapter of the doctoral thesis, the author used the youth age
mentioned in the EU policy documents to analyze statistical indicators and to
compare them with other EU Member States. In youth survey, the youth aged
between 17 to 29 years were involved.

Theait hor 6s work in the State Empl oyn
2012, facing the unemployed on a daily basis, and the assessment of the actual
labour market situation as well as the analyzed research studies by other
authors led to her interest in theciusion of unemployed youth in the labour
market in order to analyze and identify the factors that contribute to youth
unemployment. The author believes that more attention should be drawn to this
problem at government level, following the example of otlgiropean
countries.

The hypothesis of the thesi§ after assessing the factors influencing the
emergence of youth unemployment in Latvia, one can more effectively develop
measures and scenarios that promote t

The aim of the thesisi to assess the factors influencing youth
unemployment in Latvia and to develop recommendations for promoting youth
employment.

The research object youth unemployment.

The research subject factors influencing youth unemployment intiza.

Tasks performed to achieve the aim:

1. To analyse the scientific literature on the theoretical framework of

unempl oyment, youth unempl oyment &
the labour market, as well as to explore the unemployment in regional
contex.

2. To examine the legal and policy documents of Latvia and the EU with
regard to the legal protection of unemployed persons and the
employability of young people.

3. To analyse the economic indicators of youth unemployment, to identify
the experience of otherEuropean countries in decreasing
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unemployment, as well as to calculate the economic loss from youth
unemployment in Latvia.

4. To analyse the trends in youth unemployment and the instruments for
reducing it in Latvia based on the information ob¢ai in thesurveys of
empl oyers and yout hds.

5. To establish the opinions of industry experts on the opportunity for the
youth to integrate into the labour market and, based on their opinions, to
develop scenarios and proposals for increasing youth employment in
Latvia.

To achieve the aim and perform the tasks of the research, the doctoral thesis

is structured into five chapters with subchapters.

The first chapter discusses theoretical findings on unemployment and
youth unemployment, sets out models for unemploymenyseslin historical
context, identifies the factors influencing youth unemployment, examines the
yout hds soci al inclusion in the | abot
in regional context.

The second chapteris devoted to the national and internatib
frameworks of legal, strategic and policy documents aimed at protecting
unemployed persons.

The third chapter deals with an analysis of the trends in the youth labour
market and in youth unemployment in Latvia. The chapter examines the
experience of Bwpean countries in promoting youth employment as well as
calculates the economic loss from youth unemployment in Latvia.

The fourth chapter examines the factors influencing youth unemployment
in Latvia based on the information obtained in the questioargirveys of
yout h. I't summari ses the opinions of
in the labour market and on promoting youth entrepreneurship.

The fifth chapter of the thesis is devoted to an analysis of young people
entering into the labour magk of Latvia, based on an expert evaluation. Based
on the study results, there are obtained scenarios for youth integration into the
labour market.

The final part formulates the main conclusions and findings, as well as the
exposed problems and proposalsatidress them.

The thesis for the degree of doctor of economics (Dr.oec.) 4spages
long. It includes 9@ tables, 2 figures and 7 annexes and usetb 8ources of
information, including 27 sources in English.

Theses to be defended:

1. The growth of unmployment is affected not only by a surplus of
employees but also by unconformity of the individual with labour market
requirements.
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2. In the legislative and political framework, youth unemployment is not
highlighted as an urgent problem and no instingiare defined as responsible
for tackling the problem.

3. The youthds negative experience
their individual results in the future, including their personal income and
standard of living and the countryds

4. Youth unemployment opportunities in the labour market are affected by
factors dependent on the individual such as the level of education, practical
experience and independent factors such as the development of infrastructure,
an insufficient number of wancies and unsatisfactory working conditions.

5. The employment of unemployed youth could be promoted by closer
cooperation between educational institutions and businesses as well as financial
support from the ESF aimed at promoting youth entrepreneurship

Research methods.The following research methods were used in the
research:

A General research met hods:

- The monographic or descriptive methechich assists in getting a detailed
understanding of the research problem from the theoretical point ofbésed
on an extensive review of the scientific literature.

- The graphic method- the use of the graphic method helped
demonstratively and effectively discover relationships and the dynamics of the
research object.

- Synthesis and analysiseparate resezh object elements were combined
into a single system, exploring their interconnections.

A Sociological research methods:

- A survey of expertsvas used to find out the views of experts and
employers on the issues researched and to highlight the mads tierthe
labour market.

- A questionnaire surveyasemployed to determine the views of youth and
their vision of entering the labour market.

A Statistical sucheas deacriptiie statigtitshocomnparison,
grouping,timei series analysjgalculation of mean values and crosstabs were
used to analyze the factors influencing youth unemployment and promoting the
yout hés entering the | abour mar k et i
calculate the lost GDP from youth unemployment in the perma 2008 to
2015 in Latvia.

A Forecasting methods:

- The scenario methodas applied to develop scenarios for the inclusion of
unemployed youth in the labour market based on the information acquired.
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- The Analytic Hierarchy Processas used for decidinthe most effective
scenarios for the inclusion of unemployed youth in the labour market in Latvia
by calculating priority vector values, coherence ratios and average values.

- SWOT and PEST analysiedEuler-Venn diagramsvere used to classify
the factos influencing the inclusion of unemployed youth in the labour market.

Data and materials usedThe thesis used statistical data and studies of the
State Employment Agency, the Central Statistical Bureau of Latvia, EU
statistical offices Eurostat, Eurofand, Belarusian statistical data and reports,
statistics and reports of Swedish, Austrian and other governments, EU and
Latvian Internet resources and periodicals in which laws are published,
published scientific papers by leading industry experts, mopbgrand books,
industry expert studies, target group surveys and interviews with experts. The
author has used databases such as ScienceDirect, EBSCO, Scopus, Web of
Science and AGRIS.

I n 2006, wi t State EmploymentAgenay$t eucdti e A 0  un d ¢
ESFnati onal habaugMaekehBieu d A e sState Empldyment
Agency conducted a study on how the qualitative composition of unemployed
youth matches the demand in the labour market. The study assessed the
gualitative composition of unemployed ybuby analyzing the education,
knowledge and basic skills of the unemployed of this category. It also analyzed
the previous work experience of the unemployed youth, the reasons of their
unemployment, as well as identified what the youth expect from their
cooperation with the state employment agency. The study found out what
hindered the involvement of youth in the labour market and the state
empl oyment agencyo6s employment measur

In recent years in Latvia, significant research studies related to the tiieme
youth unemployment were undertakeim 2014 the Central Statistical Bureau
of Latvia issued a data collection
publication and summarizes statistics on youth aged from 15 to 24 years and in
2015 the JSC pADINBI sBraendk ADNB Latvian &
the theme AEducation and youth part:i
with education and youth unemployment.

Scientific significance and novelty of the research:

1. The factors influencing youth unempioent in Latvia, including in its
cities, were identified, grouped and demonstrated based on the theoretical and
practical research.

2. The lost gross domestic product due to youth unemployment in Latvia in
the period from 2008 to 2015 was calculated.

3The youthds interest in and awar el
and opportunities for youth to start up a business were identified.
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4. Scenarios for the promotion of employment of unemployed youth in Latvia
were worked out and assessed.

Economic importance of the thesisThe present research is useful for the
State Employment Agency, the Ministry of Education, Latvian universities and
employers for the purposes of more effective employment promotion and
development of cooperation in a loterm, as welas for the State Education
and Development Agency to develop youth employment projects and attract
grants from the EU, the Ministry of Welfare, the Ministry of Economics and
other state institutions.

The results of the thesis reflects the urgency of lyamtemployment and
labour market trends, so these results are also useful for employers to
understand the social, economic and political factors influencing their potential
employees and to find out the opinions of other employers and experts about
the lalur market situation. For future development, it is important for
empl oyers to understand a potenti al
labour market and individual needs that tend to affect the integration of the
individual (in the context of thénésis- a young person) into the labour market.

Limitations of the doctoral thesis.Because of the volume limit, the thesis
focused in more detail on topical issues of youth unemployment and their
influencing factors, the social inclusion of youth in thbdur market as well as
analyzed the urgency of youth entrepreneurship from the points of view of
youth and employers. A case study was based on surveys of youth, employers
as well as experts. The research used the hierarchy analysis method,
considering naverall public gains of the country from the implementation of
particular scenarios in detail. The author intends to make deeper analyses of the
topic in her future research studies.

The research was impeded by the fact that in Latvia unemployed inds/idua
are not obliged to register with the State Employment Agency, so it is
impossible to fully investigate youth unemployment.

The research was conducted during the period from September 2012 to
March 2016. Data from 2003 to 2015 were used in the statidtita analysis,
depending on the availability of data.

The research was supported by natio
transformation, smart growth, governance and legal framework for sustainable
development of the state and sociéty new approzh to the creation of a

sustainable learning community (EKOS@QCV ) o . The authoros
carried out within project 5.2.3 ARuUlI
possibilities within the context of &
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1. UNEMPLOYMENT A ND THE ECONOMIC ROLE

The content of this chaptef the thesis is set out on 31 pages, which
include 2tablesand 4 figures.

The first chapter analyzes the concept of unemployment and its types, as
well as there are set out the models of unemployment siadty a historical
context. The topicality of youth unemployment and the factors influencing it
are described as the central object of the research. The chapter has also
analyzed the social inclusion of youth into the labour market.

1.1.

Unemployments the result of inefficient functioning of the labour market,
for a various external factors, independent from unemployed individual.

Concept of unemploymen and types

Table 1

Historical development of economic theories regulatg the

labour market

Scientist Key research fields and discoveries
Adam Smith -Product production and labour market relationships;
(17231790) -Wage varies depending on the easiness or severity degree of a |

occupational respectability.

David Ricardo
(17721823)

-Opposed a completstate intervention in the economy;
-Supported free trade;
-Full employment was regarded as a norm of the market economy.

JeanBaptiste Say
(17671832)

- Focused on market and employment theory;

- It was considered that overproduction, unemployment atabaur
force shortage may not exist in the economy;

- Market selfregulation provides full employment.

Alfred Marshall

- Regulation effects of supply and demand on employment;

(18421924) - A high wage or salary will reduce employment and incre
unempbyment;
- Developed the theory of maximum labour productivity.
Karl Marx -Employment theory that is based on three key componeatsied
(18181883) value theory, the theory of natural increase of capital, the la

population.

Arthur Pigou
(18771959

- The reason of unemployment is a high wage level, the reductiq
this level will increase employment;
- Employment is determined by the real labour demand.

John Maynard

- The reason of unemployment and inflation reasons are hiddibre

Keynes same economic system that is not and cannot badjeiéting;
(18831946) - The government has to ensure an adequate amount of effg
demand, because unemployment will decrease if the demand expg
Sour ce: aut h dasédon Gagan20G9;rHistory af Bconomic..., 1989; Cox, Alm, 2008
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Continuation ofTable 1
Historical development of economic theories regulatg the
labour market

Scientist Key research fields and discoveries
Joseph Schumpeter| - The creator of the phsae At echnol ogi cal un
(1883 1950) - The free market promotes an increase in lost jobs, the bankrupt
businesses and the convergence of industries.
Milton Friedman - In the economy, government intervention is the main reaso
(19122006) inflation, uremployment, instability of economic growth.
William Phillips - Interconnections between inflation and unemployment;
(19141975) - The Phillips curvei a high inflation rate leads to a lowg
unemployment rate, and vice versa.
Paul Anthony -Sough to solve the problems related to production and the stagn
Samuelson of employment and simultaneous price inflation.
(19152009)
Arthur Melvin - Developed a methodology for the calculation of lost real g
Okun domestic product due to unemployment.
(19281980)
Source authorod6s construction based on Gaga, 20009

Unemploymentis promotednot only by a surplus of workers, but also the
i ndi vi dtarpliarece witlo fabour market requirements. There are
current vacancies inhich the employer wants to hire employees who possess
a high level of competence in the field, but the workers cannot be found
because t he unempl oyed do not me et
components i n socializati ons leset ofuct u
competence and the desire to acquire a profession, e.g., family, cultural
environment, knowledge, skills, expertise etc.

In the macroeconomic literature, there are described a number of forms of
unemployment:

Long-term unemployedpersons are tlse unemployed for 12 months or
longer, they are actively looking for a job and in case of finding a job they are
ready to start working in next 2 week

Natural unemployment nvol ves #Af ul | empl-thg ment
number of vacancies is equal to the number of unemployed people in temporary
and structural unemployment (Bikse, 2003, 81).

Frictional (short-term) unemploymentmeans that there are shtetm
unemployed people and those who are just entering therlabanket and are
looking for their first job (Bikse, 2003, 80).

Moderate unemployment(3-5%) is considered as a market economy
development of the necessary conditions. The unemployment percentage is
defined as the ratio between the number of unemployedhendconomically
active population in a given period (Gaga, 2009).
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Cyclical unemployments a factor of overall unemployment that relates to
the cyclical trends in growth and production that occur within the business
cycle. When business cycles are atrtipeak, cyclical unemployment will be
low because total economic output is being maximized. When economic output
falls, as measured by the gross domestic product (GDP), the business cycle is
low andcyclical unemployment will riséCyclical Unemploymenth.g).

Seasonal unemploymersgxists in sectors which are seasonal. The sectors
are, for example, tourism, construction, agricultural producétm (Darba
tirgus sakarogbas, s. a.

Voluntary unemploymenti every society has a population stratum that
becaus of its psychological nature or for other reasons does not want to work,
for example, they are not willing to work for the offered wages but would like
to work for a higher wage (Bikse, 2003, 81; Gaga, 2009).

Involuntary unemploymentoccurs when there ia fixed salary and the
price paid for the workforce is inflexible (Bikse, 2003, 81).

Institutional unemployment occurs when the labour market is not
sufficiently effective, for example, incomplete information about job vacancies
(Gaga, 2009).

Structural unemploymentis the unemployment caused by changes in the
economic structure, which leads to inconsistencies between staff qualification
and the place of residence and existing jobs (Sloka, s.a., Bikse, 2003).

The issues of employment and unemployment haamty eattracted the
attention of a number of important economic and scientific school
representativesthe main research finggs are summarized in Table 1.

Based on the theoretical aspects of the analysis of different points of view
by theoreticians, theauthor has compiled the most important economic,
political and social and cultural factors that affect unemployment and can
significantly affect the number of |
of living, as well as the inclusion of the unemmdyinto the labour market.

The economic factorsaaffecting unemployment are: volumes of exports and
imports, number of enterprises, wage level, supply of and demand for goods
and services.

The most importanpolitical factors affecting unemployment are ptdial
stability, the relationship between public authorities and entrepreneurs, the
relationship between educational institutions and businesses, as well as
relations with other countriesd regioc

The most significantsocial and cultural factors involve te level of
education, previous work experience, health, social adaptation, personal
characteristics, as well as labour market demand for the profession of the
individual.
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1.2.  Youth unemployment as an economic problem

Youth unemployment is one of the most girg economic and social
problems confronting those countries whose labour markets have weakened
substantially since 2008, following the nealapse of worldwide financial
mar ket s. There is an el ement of ide
unemploynent first became a serious problem for industrialized countries
during the 1980s. While labour markets were booming in the early part of this
century, youth unemployment was still a concern (Bell, Blanchflower, 2010).

Summing up the views of various autbpione can conclude that youth
unemployment is affected by social factors such as social inclusion and social
exclusion, financial situation, level of education and career opportunities, work
experience or lack of it and so on. Youth unemployment is glds&ed to
successful participation in society.

Causes of youth unemploymeate divided into the following groups:

e Social, economic and political conditions (created by the state and
society);

Social conditions of family (low social skills, young parems.);

The effect of education (lowkilled, not educated);

Cultural differences (national or ethnic minorities);

Health problems (chronic or mental health problems, disability);
Economic barriers, geographical conditions (young people in rural
areas, aailability of transport, etc.).

1.3.  Unemployment in the regional context

Regional development is taken into account in the development and
implementation of unemployment reduction measures. Activity in the labour
market in regions is different from it in ci§e In regions and towns, the
proportion of the economically active population is lower, which increases
unemployment and the duration of unemployed persons in unemployment.
Also, the tools are different, with which it is more effective to struggle with
unemployment in the regions or major cities. There is a need to identify the
main drivers for reducing unemployment in the regions and major cities.

Regional differences in labour market relations are mainly determined by
the specific characteristics of pagiinvolved in the labour market, differences
in interaction among the parties involved in the labour market and the social
and economic environment of regional space.

In the view of theoreticians, the most efficient method that encourages
young people tdfind a job is as follows:

e Job search support provided by the family and acquaintances by

recommending the young people to some institution or company;
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e Selfemployment or business staips;

e The involvement of youth in unemployment support programmes.

The different regional spaces can form a variety of relationships between
the employer and the employee that affect their existing social models of
relations. Therefore, the relationship between parties involved into the labour
market may vary in the differenerritorial units (urban/rural areas, regions,
cities/towns, former district areapottdiener, Hutchinson, 2006).

14. Yout hés soci al inclusion in t

Employment is an important part of social activities, providing the
economic basis of theexit ence of the individual a
at the same time. The labour market is related to the rules, the elimination of
differences between youth and adult employment, the rights, obligations and
opportunities offered to young people in tladour market that do not differ
from adult workers. Inclusion is seen as a success in building successful youth
employment, which does not differ from the possibilities for adults. In other
words, the opportunities offered to young people in the laboarkeh are
identical to adult opportunities and vice versa. A successful integration result is
that the individual does not have a negative impact on the material situation and
social life (Sileika et al., 2004).

Youth social inclusioninto the labour markes attributed to education and
training, as well as work experience
person to start their career. If positive first experience is formed in young
people, it is easier for them to enter into the labour market.

Quintuple Helix model for youth inclusion into the labour market.
Globalization has changed the economic and social relations into the world.
Firms engaged in the production of goods or services are not able to operate
successfully in the global market witltoinvestment in science, and they can
not develop without the involvement of research. An important role in ensuring
the transfer of knowledge is played by educational institutions, that is, it is
essential for a child to give good knowledge in the kigdeen, so then he/she
will better adapt to the primary environment. In early childhood, children
should be able to understand what they are interested in and what is not
interesting for them; then at the age of teens they will realize the interests and
move on. I f this transition throughou
not effective, a young person is faced with the problem of choosing the future
profession, and it is difficult for him/her to successfully graduate an educational
institution; the young person cannot make goals and could get into the social
risk group, as well as can be faced with the risk of unemployment.
Consequentl vy, the author believes th
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process wild/l i mpr ov em thel studigsota thenl@bsur t r
market and reduce their likelihood of getting into one of the social groups at
risk or becoming unemployed.

Knowledge transformation, according to the Quintuple Helix model, is the
main driver of the strength and progresse TQuintuple Helix model is geared
towards social (public), academic knowledge and public interaction in order to
facilitate and visualize the cooperation framework of knowledge, technological
competence (knowow) and innovation and to ensure sustainable
development. The Quintuple Helix model is interdisciplinary, which combines
all five drivers of the structure and provides a complete analytical
understanding of all parties involved and through interaction continuously
involves all the parties in the prase The disciplinary spectrum includes
natural sciences, social sciences and humanities (society, democracy and
economics) and exact sciences (Carayannis et al., 2012).

The transfer of knowledge for sustainable development as well as the
inclusion of youngpeople in the labour market are influenced by several factors
and their interaction. Knowledge transfer can be illustratively shown by means
of the Helix model, which is geared towards social (public), academic
knowledge and public interaction to promgteblic knowledge, technological
competence and innovation in sustainable development. The Helix model is
interdisciplinary, and the interaction process involves all parties. Given the
Helix model associations, focused on the public, it is possible to awodate
the knowledge of youth to the needs of the labour market.

2. REGULATORY FRAMEWORK AND PUBLIC
POLICY IN THE CONTEX T OF YOUTH
UNEMPLOYMENT

The content of this chapter of the thesis is set out on 25 pages, which
include 3 tables and 1 figure.

The secondchapter is devoted to an examination of the regulatory
framework and an analysis of public policy in the context of youth
unemployment. The chapter deals with international instruments, as well as
Latvian legal documents and analyzes strategic policyrdents. The chapter
also analyzes programmes aimed at the reduction of unemployment in Latvia,
which emphasizes ESF support as a key tool in preparing youth for the labour
market.
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2.1.

Documents of the international framework

In international documents an impamt emphasis is placed on the
adaptation of vocational education to the requirements of employers, the
development of practical skills and the learning process, as well as educational
modernization, the mobility of young people and on making gopeople
interested in business.

Table 2

Documents of the international framework

Accepted Document Basic principles

1945 Charter of the United -Stability and prosperity for inhabitants.

Nations Organization -Raising the standard of living, full employmer
econanic and social progress.

1948 Universal Declaration of | -Any individual has the right to work, whic

Human Rights provides decent living conditions;
-Protection against unemployment.

1951 Equal Remuneration -Improvement of working condiths, wage

Convention (ILO) equality.
1958 Discrimination -Prohibition of discrimination in employment;

(Employment and -Ensuring equal treatment.

Occupation) Convention
(ILO)

1961 European Social Charter| -The principle of equality in the labour market
order to achievea stable and the highest possik
level of employment.

1976 International Covenant on| -The right of any individual to fair work condition

Economic, Social and | including fair wages, working condition
Cultural Rights (UNO) | treatment.

1994 Employment hitiative -Improving employment conditions fo
fiFor e mp]l oyl disadvantaged groups: people with disabiliti
development of human | long-term unemployed and socially disadvantag

resour c e 4 andyoungunemployed.

1997 European Employment | -Improvement of individual skills and knowledg

Strategy in order to increase employment opportunities;
-Issues of education, training and youth;
-Promotion of living and working conditions.

2000 EU Directive 2000/78/EC| -A common system and the equal treatment
empbyees. Access to paid work or se
employment;

-Access to vocational education.
2006 EU Sustainable -Social inclusion and the importance of initiativ
Development Strategy | to promote inclusion into society and the labg
market.
Source: authoros Aponenod ot iINWrT i.51845;SDQyKmmcepei@ic i | a
Nr . 100 .1951; SDO Konvencija Nr. 111. .., 1
stratUgija..., 1997; ES Direktova 2000/ 78/ EK,
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Continuation ofTable 1
Documents of the international framework

Accepted Document Basic principles
2009 EU Strategy for Yoth i -Educational programmes for labour market nee
Investing and Empoweringd -Practical training in enterprises during the sty
process.
2010 Europe 2020 -Promotion of youth employment;

-l mprovement of young
labour market throug apprenticeships, internshif
and other work experience.

2010 Pr ogr amme Y -Modernisation of education and training to mq
Mo v e o the needs of young people and employers.
Source: authoros Apon®emnou ot iINdr i.51845;8BQyeomcepazijdlc i j a
Nr . 100 .. .1951; SDO Konvencija Nr. 111. .., 1
stratUgija..., 1997; ES Direktova 2000/ 78/ EK,

Table 2summarizes the international instnents such as the UNO Charter,
the Equal Remuneration Convention NdA.OO0 (ILO), Discrimination
(Employment and Occupation) Convention No. 111 (ILO), EU Strategy for
Youth i Investing and Empowering etc., which emphasize the importance of
nortdiscrimination against any individuals including young people.

2.2. Framework of Latvian regulatory documents specifying and
regulating the rights of the unemployed

The chapter examines the framework of regulatory and political documents
for young unemployed people, whichropide equal rights for unemployed
persons in the labour market, as well as regulate the right to get support and
opportunities to become employed.

Table 3
Latvian laws that apply to unemployed
Accepted Law Basic principles
2000 Unemployment -Fixes and regulates the right to unemploym
Insurance benefit.
2001 Labour Law -The principle of equality and nediscrimination
by the employer.
2002 Law on Support for | -The procedure for granting the status

Unemployed Persons| unemployed;

and Persons Seeking| -Improvement of competitiveness in the labg
Employment market;

-The right to active employment measures ¢

unemployment reduction preventive measures.

Source: aut hor 6 s Pao n satprauubtyidarpd). @008; Darlk likums, 2001;

Bezdarbnieku un darba..., 2002; Jaunatnes likums, 2008
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Continuation ofTable 3

Latvian laws that apply to unemployed

Accepted Law Basic principles
2008 Youth Law - The right to the quality of life;

- The principle of integration;
- The principleof equality;
- Access to information on development needs,
build-up of skills and knowledge, the developme
of working habits, the promotion of initiatives b
municipal and national institutions.
Source: author 6s Pao n satpraaubaydarbd). @008;Darla likums, 2001;
Bezdarbnieku un darba..., 2002; Jaunatnes likums, 2008

Table3 lists the most relevant laws emphasizing the right for young people
to equality and nodliscrimination in the labour market, the right to measures
of adive employment and the status of the unemployed, unemployment
benefits, as well as to receiving inclusive treatment from responsible
authorities.

2.3. Strategic policy documents in Latvia that define measures for
reducing youth unemployment

In Latvian policy @bcuments, young people have been identified as one of
the priority target groups in the active measures of labour market policies and
education and in the field of reduction of poverty and social exclusion.

The main activities of these policies are aimed at reducing youth
unemployment and the social inclusion of yoyrepple (social inclusion) in
the | abour market, as well as young
also important to provide high quality of education and skills for young people.

Table4 summarizes strategic policy documents in Latvia thatpartaining
to the existing youth unemployment situation. The documents repeatedly
emphasize the impact of quality improvement in vocational education on the
adaptation of young peopleds knowl ed
which points to the nekto improve communication between educational
institutions and employers in order to identify trends in an industry and prepare
professionals in the required fields.
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Table4d

Strategic policy documents pertaining ¢ the existing youth
unemployment situation in Latvia

Accepted Documents Basic principles
2005 Growth Model for -The knowledge of inhabitants is an importg
Latvia: People First resource for development;
-increasing everyoneds (¢
2006 National Development | -Establishing new competitive enterprises by me
Plan of Latvia 2007 of different motivation and support mechanisms
2013 the regions of Latvia;
-Making the public, especially young peop
interested in becoming entrepreneurs;
-Increasing the quality and availability of vocation
education will facilit
labour market.
2010 Sustainable -The role of human <cap
Development Strategy o| development;
Latvia 2030 -Focus on the neefbr maximum involvement of
people in the labour market.
2010 Youth Policy Guidelines| -Rai si ng the quality of
2020 2015 -Providing youthos effe
adult status;
-Promoting youthdés full
2010 Network Optimization | -Appropriate financial and technological support
Guidelines for vocational education to increase the quality of it ¢
Vocational Education | match it to the labour market requirerteen
Institutions for 2010 and
the 2015th year
2012 National Development | -Reducing social and regional inequalities throy
Plan of Latvia 2014 high employment rates;
2020 -Inclusive, sustainable and competitive econo
development in order to ensure a sufficient numbe
jobs and to promote meforms of employment;
-Vocational education and training systems t
match the labour market requirements.
Source aut hor 6s Ladrwstjrawsc tiizoanu gbsaseesd mordel i s. . .
attQogstogbas. . , 2006 ;balsat vi, j as0 1i0l; gthapuLnjannaess aptotl
2010; Profe5|onGIUs izgl 0tobas i esl2Ugu. .., 20:
Al so, human capital plays a role i

and it is importah to involve citizens in the labour market, which will
contribute to economic webeing. Also, business development and youth
involvement in business is important for youth inclusion into the labour market.
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2.4. Programmes and their measures aimed at reducingouth
unemployment

In Latvia, to integrate young people into the labour market, a complex of
measures¥outh Guarantedas been introduced, which aims to involve in the
measures young people aged up to 29 years. In Latvia, the main institution that
is respaisible for the introduction and coordination dPuth Guarantee
activities is the State Employment Agency, which is also the main institution
responsible for support to unemployed young people and job seekers in
transition from unemployment or inactivity ttraining or employment. In
Latvia, Youth Guaranteeneasures have been implemented since 2014 and are
expected to be realized until 2020. Theuth Guaranteeneasures include such
measures as career consultations, measures to raise competition, woftsshops
young people, noformal education programmes, professional continuing
education and professional development programmes, first work experience for
youth, subsidized jobs for unemployed young people, development of
necessary skills for work in the ngovernmental sector, support for self
employment and starting a business and support to young people for their
regional mobility.

At municipal level, the Youth International Programme Agency (YIPA)
supervised by the Ministry of Education and Science ofiaat responsible
for youth activities and the promotion of youth mobility in Latvia. YIPA aims
to promote youth involvement in activities in the region and promote the
mobility of young people, to promote the participation of youth in volunteer
work, involvement in norformal education and youth information programmes
and projects, as well as to promote fiormal education of young people for
lifelong learning.

3. LABOUR MARKET AND UN EMPLOYMENT
TRENDS IN LATVIA AND OTHER EUROPEAN
COUNTRIES

The content of i chapter of the thesis is set out 88 pages, which
include3 tablesand 11 figures.

In the third chapter of the thesis, the author examines labour market trends
in Latvia, analyzing the proportion of the population and the proportion of
youth populatio in the regions, the level of economic activity, the number of
students in the statistical distribution of regional areas in Latvia and so on. The
chapter also analyzes the unemployment situation in Latvia in comparison with
other EU Member States. Theagtter also includes estimates of the lost GDP
of Latvia regarding the economic costs of youth unemployment from 2008 to
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2015. The chapter also contains examples of EU Member States aimed at
reducing youth unemployment, which are useful for Latvia. Thetehaso
reflected the results of a study on
labour market.

3.1. Analysis of economic indicatordor Latvia

In Riga region, the population tends to increase, while the situation is
different in the other planning res of Latviai in the regions of Vidzeme,
Kurzeme, Zemgale and Latgale the resident population is decreasing every
year. In 2015 in Riga planning region the resident population comprised
50.78% of the total, in Vidzeme regienl0.2%, Kurzeme region 12.83%,
Zemgale region 19.12% and Latgale regiori4.18%.

Percentage

= L™ I - T - - |

2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013 | 2014 | 2015
u15-19| 797 | 7774 | 741 | 694 | 642 | 590 | 541 | 492 | 459 | 442

20-24| 765 | 784 | 801 |794 (771 | 751 | 730 | 710 | 671 | 627
m 2529 674 | 676 | 689 | 705 | 711 | 713 | 725|738 | 735|729

Source: authordés construction based on the Cer
Fig. 1. Proportion of the population aged 1529 in the total population in
Latvia from 2006 to 2015 (%).

In Latvia in 2014, 40.4% young people aged-2% were economically
active, i.e. worked or looked for a job, while the others (59.6%) were
economically inactive, i.e. the majority of them were still studying, not looking
for a job.

Figure 1 shows young people age®-29 as a percentage of the total
number of residents in Latvia. In 2015 in Latvia, young people age2b15
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accounted for 17.98% of the total population, of which those ageti915
comprised 4.42%, 204 - 6.27%, and from 25 to 29 years 6l@d.29%.

In 2015compared with 2006, the proportion of young people aged9l5
years has fallen by 4.38 percentage points. In 2015 compared with 2014, the
proportion of young people has decreased by 0.67 percentage points.

An analysis of the indicators shown in Figdrehows that the proportion of
young people in the total population decreases every year, therefore youth
unemployment is an urgent problem.

3.2.  Analysis of unemployment in Latvia

In Latvia the unemployment problem has to be tackled complexly with the
involvementof local governments, educational institutions and businesses.

Figure2 shows that in 2009 compared with 2008 the overall unemployment
rate was 9.8 percentage points higher. In 2010, the overall unemployment rate
reached the highest level (19.5%), assgsshe period of time from 2006 to
2015. In 2010, both overall and for young people in the age groups-29 15
years, the unemployment rate reached the highest viammeeng young people
aged between 159 years- 63%, 2024 years- 32.8%, 2529 years- 21.2%,
exceeding the average overall unemployment rate.

70
60
% 50
= 40
[}
2 30 =——
(]
Qo

e i LU ol ol
10 Hlp— === I-1 -0 00-1 b balhs-
o [l wlin wliK ]Jl]Jl
2006| 2007| 2008| 2009| 2010, 2011| 2012 2013| 2014 2015
5 Qverall 6 6.1 | 7.7 |175|195(16.2| 15 | 11.9| 10.8| 9.9
1519 | 26.9| 19.4| 30.3| 58 63 | 58.5| 59.3| 35.7| 33.3| 27.9
®20-24 | 105| 8.4 [10.8|295|32.8|28.2(249| 21.9| 18.4| 15.1

W2529 | 72| 65| 85 (195|21.2| 16.6| 14.6| 11.3| 10.7| 10.6

Source: data from the Central Statistical Bureau of Latvia
Fig. 2. Unemployment rate among young people for different age
groups and overall in Latvia from 2006 to 2015 (%)
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In 2015, unemployment irtotal has fallen by 0.9 percentage points
compared with 2014. In 2015, the overall unemployment rate was 9.9%, for
young people aged 1B years- 27.9%, youngpeople between 224 years
old- 15.1%, and young people betweenZbyears old 10.6%.

Accordng to Figure2, the average youth unemployment rate for those aged
15-29 years was 17.9%.

3.3. Economic costs of youth unemployment in Latvia

To calculate the economic costs of youth unemployment, there was defined
the base year when Latvia reached the fulpleyment of resources, i.e., the
potential level of production. It takes into account the year 2007 when the real
GDP was 22'557.0 billion EUR and full employment was reached.

According to calculations, the average annual real GDP (GDP calculation
used 200 constant prices) growth should reach 3% (the calculation used a 3%
rate) (Bikse, 2005; Bikse, 2015).

There was calculated potential GDP in 2608015, for example, in 2013
compared with 2007, the potential GDP should increase by 19.41% and in 2015
compaed with 2007 it should increase by 26.67%.

Using the data from the Central Statistical Bureau of Latvia, the overall
unemployment rate from 20082015 in Latvia was calculated as the difference
between the actual and the natural unemployment rate.

For example,in 2013 the real unemployment rate was 11.9%.

Natural unemployment (an assumed rate) was 6%, based on the real GDP.

The difference between the real unemployment rate and the natural rate of
unemployment:

11.9%- 6% = 5.9%

The lost GDP due to unengyiment: 5.9% * 2% = 11.8%

The lost GDP due to unemployment was calculated (11.8% * potential
GDP),which was 11.8% * EUR 26934.23 million = EUR 3172.8#ian.

Finally, there was calculated the proportion of unemployed young people
(from 15 to 24 yearsld) in 2013, which was 17.9% (according to data of the
Central Statistical Bureau of Latvia). The calculation assumed that youth

contribution to the growth of GDP was

It was calculated what part of the GDP was nodpced by youth.

For example, in 2013 the lost GDP due to youth unemployment was EUR
567.95 million, which was 11.2% of the potential GDP in 2013 (see Begtio
Table 1).

As shown in Table, according to the above mentioned methodology, the
greatest lost GDP due to youth unemployment was in 20EQR 984.04
million and in 2009 EUR 939.97 million.
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Table5
Calculated data on the lost GDP due to youth unemployment from

2008 to 2015

[ o S~ e e N e Sa

s o\? 5 8 _ =X ] & 3m 5 2o 5 3% B
$ |£SEBR| &858 |GL2E | SSE |S88SE | 885358«
2007 | 22557 - - - - -
2008 | 23233.71 3 676.71 1758.79 386.93 1.67
2009 | 23930.72 5.91 1373.72 | 4159.16 939.97 3.93
2010 | 24648.64 8.74 2091.64 | 4776.91 984.04 3.99
2011 | 25388.10 11.49 2831.10 4082.41 779.74 3.07
2012 | 26149.75 14.15 3592.75 3891.08 723.74 2.77
2013 | 26934.24 19.41 4377.24 3172.85 567.94 211
2014 | 27742.26 22.99 5185.26 2962.87 465.17 1.68
2015 | 28574.53 26.68 6017.53 2794.59 385.65 1.35

Source: authordés construction based on data f

In 2014, the lost GDP due to youth unemployment was esttrat EUR
465.17 million, and in 2015 it was smalldEUR 385.65 million.

3.4. Experience of European countries

An analysis of the solutions proposed by the EU to reduce youth
unemployment reveals that the implementatiol¥ @fith Guaranteeneasures in
the EU Member States has been topical for several years. Each Member State
has a different experience and extent of involvement of young people.

The experience of the EU Member States analyzed in the dissertation would
be useful for youth unemployment reductiordippin Latvia.

The government oSwedenfinancially supports any young unemployed
people, providing the opportunity to receive financial compensation after three
months of registration with the public employment service. Also, in a situation
where a youngerson has not worked previously, he or she has opportunities to
apply for unemployment compensation irrespective of the previous length of
their job and being employed.

The government ofustria actively implements measures for promoting
youth employmentthanks to its dual training system, introduced additional
policy instruments and initiatives to combat youth unemployment, as well as to
shift a significant amount of state funding for this target group.
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Youth Guaranteemeasures implemented in Denmark/éaontributed to
low youth unemployment. Denmark has introduced a dual training system, and
internship opportunities that contribute to both education and work experience
are widely used there.

Germany has also implemented a dual training system, whiaviges
simultaneous academic qualification and work experience; investments in
learning are made not only by the state but also by companies that are
interested in a particular sectords
that employers are stiffated to recruit young people who have not been able
to find a placement for practice or who lost their placement for practice due to
company liquidation.

Finland has introduced a practice that unemployed young people aged 25 to
30 years who have been urgoyed for 6 months are issued a card that
certifies to employers that the young person is entitled for a 10 month salary
subsidy if the employer decides to employ a young person.

In the Netherlandstraining and jobs for youth are provided by the state
reagnized training companies. Young people are offered to gain work
experience and to receive a salary at the same time. The Netherlands has
carried out the initiative AXXL wor K:
eradicate the lack of knowledge arkllls in sectors that are open to youth
when older people are leaving their job.

The Netherlands actively implements fiscal measures to support employers
so that they can make the necessary adjustments and to provide employment for
young people with disaliies(d auni egu bezdar)hs: misl a

The government ofFrance pursues differing practices for young people in
the labour market, unlike other EU Member States. France does not provide
subsidies to employers who employ young people for practaiaing. France
has introduced penalties for those employers who do not want to take a certain
number of apprentices for practical training at their companies. Companies,
which employ more than 250 employees and the ratio of apprentices is lower
than 4% ofthe total number of employees, have to payadditional practice
fee which is 0.1% of the companyds pe¢
and action against companies promote youth employment.

The author considers mentioning Belarus as an importaamge of
European country with different econonBelarus has a highly skilled labour
force, of which approximately 55% work in public institutions and enterprises,
through the dominance of the public sector and its impact on the education
system in the amntry, encouraging any potential employee to acquire a
gualification needed to the country6
institutions and their close cooperation with their national authorities and
businesses is mentioned as a positive exampéacouraging young people to
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enter the labour market both during their studies and after graduétsdmilar
practice is being implemented in Latvia in some educational institutions, for
example, Ogre Technical School contributed to-operation with local
businesses, encouraging youth to acquire practical skills from the first year of
studies. Young people receive a salary for their practical training, as well as
their theoretical knowledge is applied in practice, and when the youth finish
their trainng they have the opportunity to continue their work in the company.

Practising close cooperation between educational institutions and
entrepreneurs could facilitate the growth of youth employment.

4. IDENTIFICATION OF OP PORTUNITIES FOR THE
YOUTH IN THE LABOUR MARKET AND TH E
DETERMINATION OF FAC TORS INFLUENCING
THE OPPORTUNITIES IN LATVIA

The content of this chapter of the thesis is set ouB®mpages, which
include 2 tables and 25 figures.

In the fourth chapter, the author has analyzed the resultssafvay of
youth about their residence and educational attainment. The study identified
and analyzed the factors influencing youth unemployment, as well as the
urgency of promoting youth entrepreneurship. The chapter has assessed the
competitiveness of yognpeople in the labour market based on the youth
survey results obtained by grouping the influencing factors by SWOT and
PEST analysis. Finally, the factors were evaluated by means ofvisair
analysis, and after the evaluation the criteria were dividéa groups in an
EulerVenn diagram. The chapter analyzes the competitiveness of youth in the
labour market and their employment opportunities from the perspective of
employers.

4.1. Driving forces of youth unemployment and tendencies into the
labour market

In order to understand the driving forces of youth unemployment and the
main trends which currently dominate in the labour market of Latvia, as well as
to find out the interest of youth in business stgr$ and business support tools
in the opinion of youtha survey of youth was done by the author.

In total 764 respondents participated in the survey, of which 617 were
women and 147 men. The large proportion of women representatives can be
explained by the activity of women in education and their involvenrent
various youth activities; therefore there were greater chances of reaching such
respondents. The mean age of survey respondents was 23 years.
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8 Other

u The candidate was positively evaluated for the vacant position regardless of the experience
and their level of education

BTt was given the opportunity to gain experience and to acquire the necessary skills for the
execution of the given position

®The competitiveness against more experienced applicants was negatively assessed
8 The fact of currently studies was negatively assessed

Negative attitude to the person who i in one of the risk groups of unemployment (For
example, etnicity, age, gender etc.)

= Neutral attitude

* Pieriga region: includes the following municipalities: Adazi, Garkalne, Kekava, Marupe, Olaine,
Ropazi, Salspils and Stopini.

Source: authordés construction based on her que

Fig. 3. Distribution of the participants in the survey on their experience in
search of a job by place of residence in Latvia (n = 764) (%).

Figure 3 shows that in the apion of young people who participated in
the survey, youth from Jelgava have the opportunity to gain experience and
learn the necessary skills to fulfil duties at a given office. However, young
people did not mark an assertion that their candidacy wasvpbsassessed,
regardless of their previous experience and level of education. Youth from
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Jelgava, in their assessments, were more sceptical in relation to other young
i ndividual s. The assessment of empl o
initiative and willingness to work in a specific position and it can be a decisive
indicator of why the employer chooses the candidate.

4.2. Analysis of the factors affecting youth unemployment

In order to identify the most important factors affecting youth
employmentn Latvia, in the survey the youth were asked to assess the extent
to which different exogenous factors without reference to youth have prevented
from or hindered finding a job.

Source: authordés coastismareisuiveyon based on her que
Fig. 4 Distribution of the answers of youth (n = 764) to the question

APl ease rate, how significant are t

hindered you from finding a | ol

The main factors influencing youth unemployment were defined as

follows:
e Family circumstances;

Acquired education does not meet the labour market requirements;
Few vacancies;
No information about job vacancies;
No necessary work experience;
Not satisfied with the working conditions;
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