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Abstract: Women and men have certain roles and responsibilities in social life. These roles and 

responsibilities are determined by gender. The perception of gender can be different in urban and rural 

areas. In this research, the gendered perception of women was investigated specifically in Tokat 

province. 175 women and 125 men in 25 quarters of the central district of Tokat province, who had 

immigrated from rural to urban areas, were given a questionnaire. The study was aimed at identifying 

certain views on the family life of the woman, the work life of the woman, whether the man was 

considered as the leader of the family, and whether these views had a relationship with gender. The 

study was investigated statistically using Chi-square analysis. The statistical analysis showed that there 

existed a significant relationship between the views of the participants on gender, and their sex. Rural 

women believe that women can run businesses, work as managers, continue working after marriage, 

their working will not hinder their household tasks and they believe that they can work after giving birth 

more than men do. The majority of the men that took part in the survey think that the man is the family’s 

leader and that men should make the most important decisions. An important part of the men think 

women are vulnerable and they should be protected. 
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Introduction 

The term “gender” and the closely related term “sex” are used interchangeably, and the conceptual 

differences between the two words are often ignored, especially in everyday conversations. The term “sex” 

is related to anatomy, physiology and neurology and may also play a role in our behavioural, cognitive and 

affective characteristics. In general, sex is considered a demographic category based on biological 

characteristics. The term “gender” is both a cultural and an individual concept and refers to a social and 

psychological situation imposed or adopted. In other words, gender refers to psychosocial characteristics 

that characterize people as feminine or masculine (Kızılaslan, Diktas, 2011). Gender role is defined as the 

relative degree of an individual's feminine or masculine psychological characteristics. The feminine gender 

role is typically compassionate, emotional, submissive and dependent, while the masculine gender role is 

typically analytical, assertive, competitive, dominant, adventurous, strong and aggressive (Öngen, 2007). 

Gender perceptions in societies can affect people's lives, behaviours, attitudes and expectations. These 

perceptions impose different roles on women and men in society. In particular, it can be said that these 

stereotypes have important effects on women's family life and working life. Gender stereotypes are closely 

linked to traditional social roles and power inequalities between women and men (Prentice, Carranza, 2002). 

The effect of gender differences can be seen in many areas such as household labour, earnings, 

promotion and authority and educational opportunities (Mahaffy, Ward, 2002). 

Successful integration of women into the labour market contributes to the development of the entire 

national economy (Racene, 2016). Women should strike a balance between work, family, mentality, civil 

society and leisure (Racene, 2013). There are certain differences between male and female personality 

traits - the man has more manifestation of dominance but woman has more signs of altruism (Badjanova, 

Ilisko, Ignatjeva, 2019). Women's career development is different and more complex when compared to 

that of men because women have different tasks and employment opportunities in life and in the family. 

There are different traditions and stereotypes, which both contributes to and prevents women's career 

development (Racene, Dislere, 2013). Low-income managers at the beginning of their careers face more 

career barriers than experienced and high-income women managers (Meral, Otlu, 2016). 
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Today, the global gender gap score is 68 %. So, there is a 32 % gap to close (World Economic Forum, 

2018). Women still earn on average 16 % less than men. The disadvantage of women is directly related to 

their weak position in the labour market because, even if women participate in working life, they continue 

to have an important responsibility in the family in terms of housework (Oláh, Richter, Kotowska, 2014). 

The leading gender-related problem is gender inequality. Whereas two-thirds of the working hours in 

the world are filled by women, and women produce more than 50 % of the food produced, they receive 

only 10 % of the income. While having less than 2 % of property, women can get less than 5 % of all 

bank loans. The study shows that 70 % of the 1.2 billion people in poverty are women. The number of 

rural women living in absolute poverty has increased by 20 % in the last twenty years. It is sad to find 

out that 60 % of the workers working without insurance are women. The study shows that 54 % of the 

72 million school-age children who do not go to school are girls. Of the 40 million refugees in the world, 

75 % are women and children (Food and Agriculture…, 2011).  

Today, the rural population is decreasing all around the world. Among the reasons for this are that men 

want to work in cities and that they incline to non-agricultural economic activities in rural areas. A study 

by J.K. Mduma (2014) revealed that rural women did not have geographical mobility, and they preferred 

to work in the area they lived in. Their study devoted to identifying women's role in the immigration 

from rural to urban areas (Kızılaslan, 2013) showed that the influence of women on this matter increased 

with age, higher levels of education, and in cases where they had done research about the area where 

they were going to move to, or where there was a patriarchal family structure. In a study by G. Ozdemir, 

G. Unakıtan, G. Keskin, E. Yılmaz and F. Ülker (Ozdemir et al., 2017) carried out in Trakya Region, it 

was found out that 90 % of the participating women lived in their village constantly. This renders women 

more important in agriculture. Table 1 shows the employment rates of men and women in agriculture, 

forestry, hunting and fishing by years. As can be seen the percentage of women working in these sectors 

is higher than men. For instance, 27.6 % of men are working in these sectors while the percentage of 

women is 30.5 % as of 2017. A similar situation is present in Turkey as well, where, in 2016, 15.5 % of 

men and 28.7 % of women were employed in agriculture (Turkish Statistical Institute, 2018). 

Table 1 

Employment rates in agriculture, forestry, hunting and fishing (%) 

Years Women Men 

1997 41.6 38.5 

2007 36.5 32.5 

2017 30.5 27.6 

Source: (World Employment…, 2017). 

According to household workforce research results, while the employment rate for the population at 15 

years of age and above was 56 % in 2015, this rate was 46 % in men and 27.5 % in women (Turkish 

Statistical Institute, 2017). The rate of workforce participation at the age of 15 or above is 71.6 % for 

men and 31.5 % for women (Table 2). 

Table 2 

Indicators chosen related with gender (2015) (%) 

Chosen indicators Total Men Women 

Illiterate population (25+years) 5.4 1.8 9.0 

Percentage of Associate or Bachelor degree (25+ years) 15.5 17.9 13.1 

Employment (15+ years) 46.0 65.0 27.5 

Participation in workforce (15+ years) 51.3 71.6 31.5 

Unemployment (15+ years) 10.3 9.2 12.6 

Young unemployment (15-24 years) 18.5 16.5 22.2 

Source: (Turkish Statistical Institute, 2017). 

Women working in rural areas both mind the home and actively work in agricultural and non-

agricultural activities. For this reason, it is of prime importance that women’s economic, social and legal 

rights are protected because the wages of rural women are about 80 % of the wages of men. On the other 
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hand, the women working in small family businesses are not paid, and most of these women do not have 

social security or a regular income (Braziene, 2008).  

In order to raise the status of women in the society, it is necessary to know the perceptions and attitudes of 

individuals about gender inequality. In the current study, it is aimed to make contributions to research to be 

conducted, decisions to be made and policies to be developed in relation to men and women by determining 

the societal gender perceptions of men and women. The current research is thought to yield a data set for 

further research to be conducted for the purpose of reducing societal gender inequality. Therefore, the 

current study is believed to be important. When the literature is reviewed, it is seen that studies on gender 

perception of women are mostly directed to women living in urban areas, while studies on rural women are 

very inadequate. This is the most important feature that distinguishes the current research from previous 

studies. When the previous studies are examined, it is seen that the gender perceptions have been attempted 

to be determined only on the basis of the men’s or women’s opinions. In the current study, interviews have 

been conducted with both women and men and the attitudes of all the individuals living in rural areas related 

to gender perception have been evaluated; thus, it can help fill this void in the literature. 

In this study, the gender perception of the women living in rural areas was investigated in the province of 

Tokat. The purpose of the study is to put forward the gender perceptions of the individuals living in the 

central district of Tokat province and identify the effects of the variable of sex on the perception of gender. 

Methodology 

This study consists of surveys given to people that had immigrated from rural areas to Tokat province 

central district. The priority was given to the 25 quarters that experienced intensive immigration. These 

quarters account for 50 % of the 52 quarters in Tokat province central district. Using proportional 

sampling, a total of 300 surveys were carried out on 175 women and 125 men from families that had 

emigrated from rural areas. Surveys were conducted face to face by researchers. The questionnaires in 

the current study were administered in November and December, 2017. The data were processed 

in 2018. The current study employed the “Societal Gender Perception Scale” developed by 

H.H. Altınova and V. Duyan (Altınova, Duyan, 2013). 

In the study, views on the family life of the woman, the work life of the woman, the man's leadership in 

the family and any statistical relationship between these views and gender were examined using the chi-

square analysis. 

Results and Discussions 

Several Socio-economical features 

Of the participants of the study, 58.3 % are women and 41.7 % are men. The age average of the 

participants is 37.9 for women and 50.7 for men. The general age average was 43.2. 

In terms of the educational background of women, 25.1 % of the participants were elementary school 

graduates or lower, but 30.9 % of them were high school graduates and 13.7 % had an associate degree 

while 30.3 % had a graduate or post-graduate degree. In turn 42.4 % of the men had elementary school 

education or below; 33.6 % of them were graduates of high school; 12 % held an associate degree and 

another 12 % had graduate or post-graduate degrees. 

Where the participants spent most of their time was investigated. Answering to this question 22.3 % of 

the women spent most of their time in a village/town, 33.7 % of them spent most of their time in the 

district, and 44 % of them spent their time in the province. For men, these percentages were 18.4 %, 

12 %, and 69.6 % respectively. 

Findings related to gender perception 

Women’s participation in the labour force brings economic independence, enhances their health status 

and increases welfare (Karim et al., 2018). Table 3 shows the results of authors’ of this article study and 

shows the views of individuals on work in relation to statements related with women's working life. In 

the current study 88.6 % of women and 78.4 % of the men agree with the suggestion "marriage does not 

prevent a woman from working”. 
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Only 16 % of the women agree with the statement “A woman must work only if the family is having 

financial difficulties”. The percentage of men that agree with this statement is 48.8 %. 

Table 3 

Statements on women work life 

Statements Gender 

Agree Indecisive Disagree Total 

p Num-

ber 
% 

Num-

ber 
% 

Num-

ber 
% 

Num-

ber 
% 

Marriage can not prevent 

women work life.  

Women 

Men 

155 

98 

88.6 

78.4 

10 

6 

5.7 

4.8 

10 

21 

5.7 

16.8 

175 

125 

100 

100 
0.008* 

Women should work only if 

the family has an economical 

trouble. 

Women 

Men 

28 

61 

16 

48.8 

6 

15 

3.4 

12 

141 

49 

80.6 

39.2 

175 

125 

100 

100 
0.000* 

Working women can also spend 

enough time with their kids 

Women 

Men 

120 

49 

68.6 

39.2 

38 

10 

21.7 

8 

17 

66 

9.7 

52.8 

175 

125 

100 

100 
0.000* 

Women should not work 

after becoming a mother 

Women 

Men 

24 

53 

13.7 

42.4 

25 

16 

14.3 

12.8 

126 

56 

72 

44.8 

175 

125 

100 

100 
0.000* 

Women should not work 

after getting married 

Women 

Men 

12 

35 

6.9 

28 

13 

14 

7.4 

11.2 

150 

76 

85.7 

60.8 

175 

125 

100 

100 
0.000* 

Working life of a woman 

won’t prevent her domestic 

work to be failed  

Women 

Men 

110 

53 

62.9 

42.4 

31 

27 

17.7 

21.6 

34 

45 

19.4 

36 

175 

125 

100 

100 
0.001* 

A working mother is a better 

mother for her children 

Women 

Men 

78 

44 

44.6 

35.2 

59 

18 

33.7 

14.4 

38 

63 

21.7 

50.4 

175 

125 

100 

100 
0.000* 

Woman politicians can also 

be successful  

Women 

Men 

152 

99 

86.9 

79.2 

9 

6 

5.1 

4.8 

14 

20 

8 

16 

175 

125 

100 

100 
0.098 

Women can become 

managers 

Women 

Men 

163 

95 

93.1 

76 

10 

14 

5.7 

11.2 

2 

16 

1.2 

12.8 

175 

125 

100 

100 
0.000* 

Women should not 

commence a business on 

their own 

Women 

Men 

12 

70 

6.9 

56 

15 

7 

8.6 

5.6 

148 

48 

84.6 

38.4 

175 

125 

100 

100 
0.000* 

*p < 0.05 importance level 

According to the findings 68.6 % of women who took part in the study thought that working women can 

allot enough time for their children. However, only 6.9 % of the women agreed with the statement 

“women should not work after marriage”. With regards to men, 28 % said they agreed with this statement. 

In a study conducted by V.S. Beniwal and B.D. James in India, it was found that 41 % of the participants 

participated in the statement that “women should not work after marriage.” (Beniwal, James, 2019). One 

of the findings of this study is 13.7 % of the women and 42.4 % of the men agreed with the statement 

“women should not work after giving birth”. A significant number of women (62.9 %) believed that 

working would not hinder the household chores of women. It was found out that 44.6 % of the women 

and 35.2 % of the men agreed with the statement “A working woman will make a better mother”. 

Women's engagement in politics is a requirement of human rights, which contributes to growth and 

sustainable development. Women's political empowerment is essential for democratic governance 

(Women’s Political Participation…, 2018). A large majority of the women (86.9 %) agreed with the 

statement “women can be successful politicians”. The percentage of agreement on the statement “women 

can be managers” was very high. In the current study 93.1 % of women and 76 % of men agreed with the 

statement. The results of the study show that 84.6 % of the women did not agree with the statement “women 

should not run businesses alone”, which shows that the participants of the surveys thought positively of 

women’s entrepreneurship. In a study by N. Kızılaslan and A. Yamanoglu, in Tokat province, 61.99 % of 

the women and 55.56 % of the men stated that women should take part in non-agricultural income-generating 

activities (Kızılaslan, Yamanoglu, 2010). M.K. Davran, N. Koluman-Darcan and D.B. Budak determined in 

their study that they conducted with the rural women in Adana province that 30 % of the women answered 
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the question “what is the difference between the tasks of men and women in agriculture?” saying there was 

no difference (Davran, Koluman-Darcan, Budak, 2007). 

An examination of the views of the participants on the women’s participation in the work force shows 

that a significant difference between men and women was found in all statements except “women 

politicians can be successful” (p<0.05). A study carried out by K. Yoshida (2011) in Japan argued that 

education has a positive effect on gender perception.  

Table 4 shows the views of the participants of the study on considering the men as the leader of the 

family. An important part of the women (60.6 %) participating in the research disagree with the 

statement “A woman must not work if her husband does not give consent”. G. Aslan (2011) stated that 

46.6 % of female students and 10 % of male students strongly disagreed with the statement that “women 

should get permission from their husbands to work”. In a study conducted by V.S. Beniwal and 

B.D. James, it was found that 51 % of the participants agreed with the statement that “women should 

always listen to their husbands” (Beniwal, James, 2019).  

Table 4 

Statements on men being the leader of the family 

Statements Gender 

Agree Indecisive Disagree Total 

P Num-

ber 
% 

Num-

ber 
% 

Num-

ber 
% 

Num-

ber 
% 

Woman should not work 

if her husband does not 

allow her to work 

Women 

Man 

39 

85 

22.3 

68 

30 

19 

17.1 

15.2 

106 

21 

60.6 

16.8 

175 

125 

100 

100 
0.000* 

A working woman 

should give her earnings 

to her husband  

Women 

Men 

22 

53 

12.5 

42.4 

40 

27 

22.9 

21.6 

113 

45 

64.6 

36 

175 

125 

100 

100 
0.000* 

A woman should not 

earn more than her 

husband  

Women 

Man 

36 

55 

20.6 

44 

24 

12 

13.7 

9.6 

115 

58 

65.7 

46.4 

175 

125 

100 

100 
0.000* 

A woman without a 

husband resembles a 

house without an owner  

Women 

Men 

54 

87 

30.9 

69.6 

14 

6 

8 

4.8 

107 

32 

61.1 

25.6 

175 

125 

100 

100 
0.000* 

A family’s income 

should be provided by 

man  

Women 

Men 

51 

80 

29.1 

64 

27 

5 

15.4 

4 

97 

40 

55.5 

32 

175 

125 

100 

100 
0.000* 

Men should always be 

the head of the 

household 

Women 

Men 

70 

91 

40 

72.8 

21 

4 

12 

3.2 

84 

30 

48 

24 

175 

125 

100 

100 
0.000* 

Leadership of the society 

should be in men power 

Women 

Men 

33 

73 

18.9 

58.4 

21 

6 

12 

4.8 

121 

46 

69.1 

36.8 

175 

125 

100 

100 
0.000* 

Important decisions 

about the family should 

be made by men  

Women 

Men 

24 

75 

13.7 

60 

22 

17 

12.6 

13.6 

129 

33 

73.7 

26.4 

175 

125 

100 

100 
0.000* 

*p < 0.05 importance level 

In a study by M.K. Davran and N. Tok the female seasonal workers working in potato agriculture in Adana 

reported that they spent the entire sum of their income on the family’s needs and that they did not have 

any money left for their personal needs (Davran, Tok, 2011). A significant number of the women (64.6 %) 

disagree with the statement “a woman must give her income to her husband”. On the other hand, 42.4 % 

of the man agree with this statement. In the study conducted by H. Ufuk and Ö. Özgen, the rate of female 

entrepreneurs sharing their earnings with family members was found to be 51.8 % (Ufuk, Özgen, 2001). 

According to the results of the research 30.9 % of the women and 69.6 % of the men agree with the 

statement “A woman must be married”. A significant amount of the participating men (64 %) have the 

opinion that a family’s income should be provided by the man. Similarly, a great majority of the men 



RURAL ENVIRONMENT. EDUCATION. PERSONALITY. Vol.13. ISSN 2255-5207 Jelgava, 8-9 May 2020 

282  

(72.8 %) think that men should always be the leader of the household. In a study conducted by M.K. Davran 

(2005) with amongst the rural women in Adana specifies that living in a small town shows urban and rural 

features and that the women are behind men at home and in the social life socially due to the patriarchal 

structure. The statement “The society’s leadership must be in the hands of men” is agreed on by 18.9 % of 

the women and 58.4 % of the men. In a study conducted by G. Aslan (2011), it was found that 22.2 % of 

female students and 54.2 % of male students agreed with the statement that “women should not live alone”.  

While the majority of the women did not agree with the statement “important decisions must be made 

by the man” (73.7 %), a significant number of the men agreed with this statement (60 %). D. Devkota, 

G.P. Rauniyar and W.J. Parker found out that the man is dominant in terms of decisions regarding the 

family (Devkota, Rauniyar, Parker, 1999). In a study conducted in Nigeria by I.B. Oluwatayo (2009), it 

was revealed that the financial status of the woman was effective in terms of decision making. 

A. Schneebaum and K. Mader (2013) stress that the man has a voice in the family, especially regarding 

financial matters in Europe and that the possibility of making shared decisions will increase if the 

spouses are on the same level socially and economically (Schneebaum, Mader, 2013). Z. Creelman 

(2018) found that women's contribution to economic output in agriculture in Australia was 48 %, but 

the share of women in making farm-related decisions was less than 20 %.  

An examination of the views of the participating individuals on regarding the man as the leader of the 

family shows a statistically significant difference between men and women in all suggestions (p<0.05). 

Social and economic differences are effective on a family decision and these decisions can be shaped in 

accordance with the family's welfare and financial status. In these decisions, the age, sex, health status, 

agricultural experience of the family members and the relationship between them are also effective (Devkota, 

Rauniyar, Parker, 1999). Table 5 presents the opinions of the participating individuals on the statements 

concerning woman’s family life. It is found out in the study that 42.3 % of the women and 69.6 % of men 

agree with the statement “A woman must be defended or protected by someone else”. While the majority of 

the men (76.8 %) agree with the statement “Housewives can raise children better than working women”, this 

percentage is lower among women (37.1 %).  

Table 5 

Statements on women’s family life 

Statement Gender 

Agree Indecisive Disagree Total 

P Num-

ber 
% 

Num-

ber 
% 

Num-

ber 
% 

Num-

ber 
% 

Women should be 

defended or protected by 

somebody else  

Women 

Men 

74 

87 

42.3 

69.6 

19 

12 

10.8 

9.6 

82 

26 

46.9 

20.8 

175 

125 

100 

100 
0.000* 

Compared to a working 

woman, a housewife takes 

better care of their children 

and raise them  

Women 

Men 

65 

96 

37.1 

76.8 

54 

10 

30.9 

8 

56 

19 

32 

15.2 

175 

125 

100 

100 
0.000* 

Men should also do the 

housework such as 

washing dishes and doing 

laundry  

Women 

Men 

143 

50 

81.7 

40 

6 

11 

3.4 

8.8 

26 

64 

14.9 

51.2 

175 

125 

100 

100 
0.000* 

Women should be younger 

than the husband 

Women 

Men 

83 

76 

47.5 

60.8 

34 

7 

19.4 

5.6 

58 

42 

33.1 

33.6 

175 

125 

100 

100 
0.002* 

In order to have her own 

rights, a woman should be 

able to oppose to her 

husband if necessary  

Women 

Men 

107 

52 

61.1 

41.6 

19 

11 

10.9 

8.8 

49 

62 

28 

49.6 

175 

125 

100 

100 
0.001* 

Women’s primary job is to 

take care of domestic work  

Women 

Men 

53 

86 

30.3 

68.8 

21 

4 

12 

3.2 

101 

35 

57.7 

28 

175 

125 

100 

100 
0.000* 

*p < 0.05 importance level 
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To the question, "Who do you think should marry?" 78.9 % of women said that men; while 21.1 % of men 

replied that it was irrelevant who made the proposal. The question “If you want to have a baby, do you prefer 

a gender?” was answered as “a girl” by 19.4 % of the women, 14.3 % said they wanted a boy and 66.3 % 

said it did not matter. For the same question, 1.6 % of the men said they wanted girls; 26.4 % said they wanted 

boys and 72 % said it did not matter. 

It is determined in the study that 81.7 % of the women agree with the statement “Men must also do 

household chores”. In a study by N. Kızılaslan and A. Yamanoglu, it was detected that 81.29 % of the 

women and 72.51 % of the men said that men also should take part in cooking, cleaning and taking care 

of children (Kızılaslan, Yamanoglu, 2010). It is found out in the study that 60.8 % of the men and 47.5 % 

of the women think that the woman should be younger than her husband. A significant percentage of 

women (61.1 %) are of the idea that women should oppose their husbands to protect their own rights. 

The statement “the primary task of a woman is doing the housework” is agreed on by 30.3 % of the 

women and 68.8 % of the men.  

An examination of the views of the individuals that took part in this study on the woman’s family life 

shows a statistically significant difference between men and women in all suggestions (p<0.05). 

Conclusions 

In this study, devoted to identifying the gender perception in rural areas, the statements regarding the topic 

were examined under three groups. Whether the existence of a relationship between sex and views on 

gender was also investigated. A broad examination of the statements concerning the working life of women 

shows that rural women lean towards women entering working life more than men. Rural women believe 

that women can run businesses, work as managers, continue working after marriage, their working will 

not hinder their household tasks and they believe that they can work after giving birth more than men do. 

When the suggestions that the man is the leader of the family are broadly examined, one can see that 

rural men demonstrate a more traditional attitude and they adopt a patriarchal mind-set. The majority of 

the men that took part in the survey think that the man is the family’s leader and that men should make 

the most important decisions. Also, they think that the man should be the breadwinner of the household 

and that the woman should not earn more than her husband. 

A general review of the suggestions about the woman’s family life puts forward that the traditional 

mind-set of the rural men is present here as well. Because the majority of the men think women are 

vulnerable and they should be protected. For men, the principal duty of women is to do housework. 

In the light of the findings obtained in the study, several recommendations can be made. Education 

should be given to especially rural men to change their patriarchal attitude and mind-set, and social 

projects should be developed. On the other hand, the positive attitude of women towards working life 

and entrepreneurship will facilitate their entrance to working life. For this reason, entrepreneurship 

courses should be opened in rural areas and their integration in working life should be fastened via 

support programs and loaning facilities.  
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