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Abstract. The number of occupational diseases and accidertaring at work in the Republic of Latvia are
decreasing from year to year, nevertheless it ésafrthe highest in the European Union. This is ugeveral reasons
e.g. insufficient competence of employees, empkyand also labour protectiospecialists. Determination of
competences is particularly important when takingp iaccount the necessity to define learning ouesonm all
educational programs in accordance with the Eunmop€uaalifications Framework (EQF) and the National
Qualifications Framework of Latvia developed onbigsis in 2010.

In order to reduce risk of injuries and occupatliatiaeases at work, labour protectigpecialists in cooperation with
employers and employees have to ensure safe watikoement. To be able to fully carry out these t&slabour
protection specialists have to be competent. Lapoatection specialists have to possess variougpetances as they
have to draw employees and employers™ attentidtheilaces that are dangerous in a technologiocakgs, to explain
legal requirements to be followed at work and tlaso have to provide professional instructions napleyees.
The aim of the research is to determine the competethat labour protection specialists have ts¢sss carry out the
analysis of possibilities to acquire these compm#sn and determine their conformity with the EQF.
Keywords: labour protection, competences, education of lapoatection specialist, the EQF.

Introduction
With the development of new technologies the sadgenowledge required for performing

work reduces, which, in its turn, leads to work gpkzation. At the same time, this knowledge
should become more profound. There might even bescevhen an employee is not familiar with
all technological process. Whereas labour protacgpecialists are in a completely different
situation, according to the legislation they canrkwvim different areas without specializing in a
certain area. This means these specialists hakave multi-disciplinary knowledge and skills so
that they would be able to understand a technaddgimcess and be aware of the places that may
endanger employees’ health and safety. When irisgebe duties a specialist in labour protection
has to perform, we see that they have to apply kedye that covers a wide range of scientific
disciplines. We can say that the competences gkaialist in labour protection are comprised of

many inter-related competencies.

Research methods
Research methods comprise reflection from persexpérience and analysis of literature
sources.
Results and discussion
The concept "competence” has recently been analggeal social pedagogical problem. New
social processes occur in modern society and gheameaning to the term “competence”.

Opinions determine the concept of competenceaitisra, content and formation conditions:
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v' awareness of the value of lifelong learning;
v’ active involvement in the process of personal dgwekent thus emphasizing qualitative
human activity,
v' formation of common educational space as a resfiltsario-economic processes,
availability of common information, etc.
The concept of competence gets a new content amdigher demands, and forms in a
wider social environment.
In modern society the concept of competence eméngesew quality, as it is characterized
by a shift of scientific paradigm.
Paradigm shift is understood as a model of thinkifcga certain age, a world scene, a
cultural activity or a scientific view of the world
Scientific theory mentions signs of the shift ofgudigm:
v' the phenomena that cannot be explained by theraxigteories turn up in scientific
development process;
v new scientific evidence facilitate search for nesearch methods;
v scientific study of the phenomena and scientifidarstanding are expanding and
changing.

We can formulate competence as skills, knowledge attitudes that can be acquired and

successfully applied.

Attitude in

action

"IN

given by B. Briede
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When speaking about competence categories, they toabe classified. Classification of
competences should be understood as a reflectitimeotontent of competence from "general” to
"special" and "specific".

Classifications tend to be "generalizational® andarget orientated”. "General/
generalizational classification"” reflects a logioatier of the system of objects including threeet/p
of meta-classification.

1. Between equipollent single-level objects (processes
2. Between different objects of the same level.
3. Between different objects of different levels.

This general/ generalizational classification widve the status of fundamental law. This
general/ generalizational classification basedhenftndamental laws of natural sciences becomes
Mendeleev Periodic System of Chemical Elements.

Target orientated classification is used to mareye explore a variety of operations. The
relationship between the "general/ generalizatiomddssification” and "target orientated
classification" shows the connection between natmé phenomena. The more thoroughly the
classification shows a diversity of “nature” of ploenena to be classified, the more distinct its
proximity to the general/ generalizational clagsifion is. The less "nature” classification has, th
more it approaches artificial or target orienteaissification. If a classification is described asren
introverted, it can be more described as extroy8ubetto. A.l. 1994)

The more extrovert is the classification, the sgemit is, while introvert classifications
allow understanding the nature of classificatioGfassifications can be general, superficial i.e.
intended for showing off, or substantial and fundatal i.e. profound. The movement of
classification process in the coordinate systenmfextrovert to introvert is a reflection of the
classification process from external signs, i.asslification of the main qualities, to internal
phenomena, the main qualities of the classificatianfact, it is the movement of classification
from external qualities to internal qualities o thbjects to be classified.

A postulate of mono-qualitative and multi-quali@tiunity, based on the principle internal-
external assumptions, acquires a new interpretatidhe dynamics of qualification process. This
interpretation manifests itself as the extrovedsslfication, whose diversity is reflected in the
classification of multi-qualitative objects, inclad their external qualities, while the introvert
classification, whose uniformity is ideally refledt by the classification of mono-qualitative

objects, including their essential (internal) gtied.
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Using theory of Meta classification, the classifica model of competences labour

protection specialist should have was developed.

* Equipollent single-level objects k‘ ~ Education in labour |
protection
\. x \ A
Different objects of the same level A Knowledge, skiIIs,\
attitude ‘
\ /
' Different objects of different levels » Different
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Fig.2 The classification model used to classify petences possessed by labour protection
specialists is based on three Meta classificatygres by Subetto A.l., this is the author’s
interpretation.

According to legislation the following skills are emtioned as a competency-building
elements for labor protection specialists:
v' ability to run a business in such a way as to ensusafe and healthy working
environment;
v ability to plan business activities in such a wayta ensure safe and healthy
working environment;
v’ to organize business activities in such a way aangure safe and healthy working
environment;
v'implementation of business activities so that safe healthy working environment
is ensured.
While carrying out analysis of the occupationahdid a classification model of the
competences of labour protection specialists from deneral to special and specific was

developed.
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Fig. 3 The classification model of the competenckd$abor protection specialists, the author's
research

Starting with 2010 European Qualifications Framewfor lifelong learning (EQF) is being

introduced with the aim to make the process of mgwo another country or changing a job easier
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for students and employees, as well as to faalithe possibility to start studying in another
educational establishment.

Eight reference levels will be used in the EQF \Whaére based on the results of learning
processes (defined in connection with knowledgéssknd competence). The EQF “learning
outcomes” are defined as formulations on what sttgdkenow, understand and are able to do after
completion of the training, so a greater emphasitaid on learning outcomes rather than on
learning process (length of training session). hey outcomes are divided into three categories:

1. knowledge;
2. skills;
3. competences.
This suggests that qualifications (in different ¢nations) cover a wide range of learning
outcomes, including theoretical knowledge, prattarad technical skills as well as social skills,

most important of which is the ability to cooperate

Conclusions
1. The new "competence” fully complies with the EQF
2. The specific skills, a specialist in labour paiton must have, comprise a number of
scientific disciplines.
3. The current education system does not provideulaprotection specialists with possibility

to acquire comprehensive skills in labour protettio
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