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Abstract. The labour market is an arena where the employela@ges his or her labour for wages, status oo#rer
goods achievable by work. The concept covers tiregtéutes and practises which lead the procestexahange and
the receiving of services between employees, erepdognd other agents who take part in the laboukeh@rocesses
as representatives of employees and employers patamal or local government institutions and norernmental
organisations (NGO). Flexibility in labour marketlations may differ in different spatial regionalits. The main
attention is paid to the flexibility of the relatis between the agents of the labour market inrdifterural and urban
areas. The flexibility of labour market relatiorendoe characterised with the help of different disiens of flexibility.
A consolidated flexibility index with four dimensie has been developed to assess the flexibilithefmployers of
different territorial units. The dimensions areexbility of employees’ recruitment, flexibility ofhe attitude to
employees from different social groups, flexibilif employees’ attachment and flexibility of empdeg’ evaluation.
However, at least theoretically the avoidance efibility as an adaptation to the changes in theda market is also
possible.
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Introduction

Labour market is an arena where the employee egelsams or her labour for wages, status
or any other goods achievable by work (KallebergreSsen, 1979, 352). Labour market
functioning could be characterised by relations agnkey agents of labour market: employers and
employees in labour market processes (recrutenagtaichment, dismissall.he concept covers
those institutes and practises which lead the pem=e of exchange and receiving of services
between employees, employers and other agents akeoptart in the labour market processes as
representatives of employees and employers or tisnahor local government institutions and
nongovernmental organisations (NGO).

At the beginning of the 21st century, the new erygts of private sector established
themselves in Latvia and other post-socialist sg&elabour markets, and changes occurred
amongst the employers of the public sector (statklacal governments), the global economical
and financial crisis deepened the already existimgplved problems. That is why flexibility is so
current an issue in labour market relations, bexausets the adaptation for changes in labour
market relations to happen.

The article has drawn attention to those aspecksboiur market relations which are related
to the flexibility of the relations between emplog/eand employees’ in different regional units.The
main goal is to find out if the theoretical apprioas appropriate for the analysis of labour market
relations in different regional units in Latvia. 8lspecific task is to construct instruments for
measuring employers’ flexibility in regional unltased on analysed theoretical approaches.
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Latvian labour market relations have to go throtrgimsformations due to its socialist and
soviet experience and integration in global and opean Union labour market processes.
Remarkable regional differences are immanent featwf Latvia’'s labour market during last
twenty years after the reestablishment of indepeceldunemployment rate, economic activity,
etc.). Regional differences could be understoochfthe perspective of rural and urban division.
The author operates by concepts “urban regions™amdl regions” popular among labour market
researchers (Copus, et.al., 2006). When determthmfurban” and “rural” areas, the author of the
article uses the recommendations of the Organis&tioEconomic Development and Cooperation
as the basis (population density, distribution opydation, the size of cities). In accordance with
this classification only the Latvian capital Rigadaits surroundings are predominantly urban
regions but the rest of the country is predominantral (Latvia. Human Development Report
2006/2007, 2007, 44).

The article pays attention to analysis of theoattideas about the genesis of flexibility and
regional differences in labour market relations3panish descendent sociologist of social changes
Manuel Castells, Polish descendent English sodstiaif culture Zygmunt Bauman and German
sociologist, creator of risk society concept UlrBB&ck. In order to interpret the flexibility of labr
market relations in the medium level theories, d¢hor investigates post-Fordism, neo-Fordism
(Michael Hendel) and neoinstitutionalism (Paul cadgio) theories.

The theoretical perspectives of labour market i@tatflexibility are analysed in the context
of post-industrial labour market transformations.order to deepen the analysis of labour market
relations author uses the concept of flexibilityteading those manifestations of flexibility in
labour market relations which allow talking abdug expressions of post-Fordism and neo-Fordism
in relations between employers and employees.

Flexibility in the labour market in EU countriesshbeen an issue of social and economic
development for at least the last three decadexilility means survival in the constantly
changing environment which requires adjustment,uitslerstanding differs depending on the
position of the labour market agent in the laboarkat (Gouliquer, 2000). Flexibility is referred
to both the length of work and the contract andagmte into the labour market, as well as leaving
it (Van der Steene, 2008; Edgell, 2006). The conoédlexibility is used when characterising
particular labour market agents and their mutulatienships. Flexibility is the concept that may
denote particular material changes and/or emplagdremployee strategies in the labour market.
Flexibility is associated with the ability to suveiin the global economics. Both the employer and

the employee can be flexible, versatile, fast-timgk and ready to any changes. However, an
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inflexible employer or employee is hide-boundedigawcratic, and resistant to change. The most
frequently mentioned dimensions of flexibility iet characteristics of the employers are
functional flexibility, numerical flexibility and @mporal flexibility. Flexible employer and
employee relationships can be characterised thrdbhghcore and the peripheral part of the
employer's employed staff as well as diversity lne tformation these relations (Strangleman,
et.al., 2008; Watson, 1996; Ghezzi, et.al., 20&ipyoshi, 2003).

The author of the article is interested in the ifddity of labour market relations when

entering the market and maintaining the labour etardations.

Theoretical framework

In the industrial and post-industrial period labouarket relations are researched by Ulrich
Beck, Manuel Castells and Zygmunt Bauman who remteschools of sociological thought of the
20"/21% century. Admittance of the differences betweenitidestrial and the post-industrial period
is the unifying element in these schools of thought at the same time there is an indication to a
certain succession in developing employer — em@aogéations and also in the status rights. The
analysed authors admit the existence of two diffeperiods in labour market relations, but they
emphasise different aspects of these differencdsuaa different terminology. The difference is
expressed in the speed of changes in the labowetné@he risk and the spread in space and time
increases, as well as the volume). Bauman emplatigeliquid character of the latest labour
market relations period, the advantages of thdseulamarket agents who can move fast and easily
in space and acquire new methods in the labour ehagmphasising the importance of the
employers’ power. Bauman indicates to a certaiguaéty affecting those who are attached to a
place, family or who lack resources for a smootd &st transition to another space, industry
(Bauman, 2001, 228). Beck emphasises the decrédlse mmportance of geographical attachment
in the labour market, the increase of the impoiaoicthe global risk factors and the decrease of
the class division and mobilisation opportunitiésng with the increase of polarisation. In the
opinion of the author of the article, the conceggdiby Beck’s “halfway modernity” very precisely
characterises those societies that are trying tereahe post-industrial labour market from the
socialistic employment model (Beck, 2005, 202).t€l&s “space of flows” theory underlins the
global influence (flows) of people, capital and Wwhedge on labour market relations (Castells,
2000). Having analysed Castells, Beck and Baumatenainological approaches, the author has
decided to use the most frequently approbated aad concepts “industrial”, “post-industrial” and

“halfway modernity” to denominate the periods (apecific features) of labour market relations.
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Terry Marsden, professor at the University of Aleendl, researcher of rural development
divides three possible variations of developmentEafopean rural areas: agri-industrial, post-
productivist and sustainable rural development rMsdelarsden’s models of sustainable rural
development are close with Castells’ theory of spaicflows, underlining the influence of people,
capital and knowledge on labour market relationgural areas. There is a lack of protection
mechanisms in rural areas against dangerous irdaseof space of flows, to allow maintain a local
labour market. The sustainable model of rural dgwalent includes the co-operation between
urban and rural areas as a prerequisite for thg temm functioning of rural labour market
(Marsden, et.al. 2005). Both authors emphasizeerdifices in urban and rural labour market.
Labour market relations can only be created if m@wour market processes are happening (e.g.
establishing of new employers, need for employdea different qualification, knowledge and
skills, change of the number of employees etc.)cwhs why the author thinks that in rural and
urban areas the access to the ,space of flowssserdial to the existence of labour market relation
and their flexibility.

Different tendencies are also observed in the nmedavel theories of the labour market
relations in the labour market theories. Within gespective of post-Fordism (Michael Handel)
those changes in the labour market relations anghagised that evaluate employees’ autonomy
and that are aimed at evaluating knowledge andss&itd use of technology (Handel, 2007).
Within the perspective of neo-Fordism (George R)izthe intensification, standardisation and
monitoring of employees’ execution functions, urstigting of skills and knowledge is continuing,
which affects employer and employee relations aisihe service industry (Ritzer, 2008). In order
to analyse flexibility of labour market relationtsetauthor has drafted a conceptual model, using
also the concept of labour relations and work inggcin small post-socialistic towns by Alison
Stenning (Stenning, 2005), society transformatiesearcher at the University of Newcastle, the
concept of myth of flexibility myth by Hariett Bré (Bradley, et.al., 2004) researcher of gender
and work sociology at the University of Bristol,ethconcept of long-term and insufficient
employment by Kevin Doogan (Doogan, 2005) researohemployment politics at University of
Bristol.

Bradley questions the scale of the changes taklagepin the labour market and the
increase of the mass autonomy (Bradley, et.al. 2009-117). Doogan supplements Bradley’s
explanation that demands for flexibility (as demamdskills and knowledge) is common only in a
relatively small part of labour market with an ida@out labour market agents’ reluctance to change

long-term labour market relations to short terrmperary ones. The author considers that demand
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for skills (e.g. information technologies) allowsptaining flexibility segmentation in labour
market, taking in account the effect of new tecbggl(Internet and telecommunications).

Barriers to the flexibility of labour market relatis can be characterised as external (lack of
space of flow: unavailability of infrastructure, aphistrative structures) and internal (institutibna
structures, their type of operation, individual aelour). Research of the representative of neo-
institutionalism Paul DiMaggio approves that peojpieto fit the new experience in the previous
framework and schemes (DiMaggio, Powell, 2003).riBes to the flexibility of labour market
relations can be interpreted as institutional (regrvalues, social symbols) or neo-institutional,
such as “path dependency” at the individual antiqdar employers’ level (Ghezzi, et.al., 2007).

The developed conceptual model allows explainirdygimding (Figure 1):

1) the differences in labour market relationshipseigional units,

2) the regional differences in labour market relatiflesibility in use of knowledge
and information technologies,

3) the regional differences in labour market relatiovisch are standardized, formal,

insecure and based on predictable expectationsiisgtutionalisms).

Ulrick Beck
Halfway modernity
Despatialization

Manuel Castells
Industrial/post-industrial
Space of flows

, |

Flexibility in labour market relations among employers’ and employees’ in different territorial units

Zigmunt Bauman
Fluid modernity
Non-place

Neoinstitucionalism
Paul DiMaggio
“path-dependency”

Neo-Fordism
Georg Rizer

Post-Fordism

Michael Handel

Alison Stenning
LInequality of place”
Terry Marsden
“rural development models”

Hariett Bradley ,,Myth of flexibility”
Kevin Doogan ,Long-term employment”

Fig.1. Shematic description of theoretical prepositionsedusfor building theoretical

conception of labour market relations. Source: anthdesigned.

Sociospatial perspective (space as integratiomafkand physical elements), similarly to

Castells’ “space of flows” conception, Beck’s “salalespatializatiofi and Bauman’s “non-place”
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concepts allow integrating the characteristics @fiadl and material elements in regional units,
which creates a socio-spatial unity (Gottdienerddinson, 2005). Sociospatial perspective allows
analysing the impact of global flows on local labowarket processes as a complex, e.g. use of ICT
(informational communication technologies), assesgnof the knowledge of foreign languages,
etc. Findings of the researchers of rural terg®ras a different sociospatial unit Terry Marsden
allow the author to substantiate the applicatiorthef space of flows theory to the analysis of the
labour market relations in rural territories whémne threat of global risks is more expressed due to
the remoteness of the territory and problems inlavisity of the infrastructure. Therefore the
adjustment of labour market agents and the flakybdf relations are even more necessary in the
rural areas to ensure the existence of the rutdéseent places and the labour market relations.

According to the neo-Fordism theory the employat amployee relationships in the post-
industrial period are characterised as 1) industekationships (Fordism) between the employer
and the employees and post-industrial relationk &t explicit increase of the service industry and
emphasis on the importance of information and kedgé in the labour market existing
simultaneously, 2) both the share of the labourketain which more complex knowledge and
professionalism-based interaction between the eyeptcand the employees is developing and that
share in which this interaction is expressed iry\8&dmple standardised and repetitive relations is
increasing simultaneously (Ritzer, 2008; HandeQ7J0As a result, the knowledge and skills of the
employee are not used efficiently and the work timmgpent on executing formal requirements, not
allowing for employee autonomy.

Flexibility can consolidate the employers and thaplyees, their relationships, by
supplementing their skills and knowledge and beléwy the organisational hierarchy. It can also
be understood as a phenomenon that deterioratesnthtoyee positions and does not solve the
employer’'s problems, which means labour intendificeand routinisation and formalisation of

tasks.

Results and discussion

The progress of flexibility can be evaluated difetly, depending on the observation of the
interests of the labour market agents and the J¥dwther flexibility is directed toward the
sustainability of the labour market relations. Resbker of the labour market segmentation Bradley
defends the thesis that rejects the statement sf-Frdism about the general revolution of
knowledge and skills in labour market relationsed&iy admits that the revolution of skills is

attributed to the development of the service seatal the relative and the absolute increase in the
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number of employers and employees in this secttrarpost-industrial period, but she indicates to
the changes in the structure of the service ingusthere the fastest growing industries are fast
food and telecommunication centres, which hardly start and function in all labour market
regional units (remote rural areas).

In both fast growing industries the employees hiamveerform a large number of simple,
routine work operations that do not require higleleof knowledge or skills (Bradley, 2004, 119-
121). Bradley rather supports George Ritzer's ne@hiSm conception than Castells’ and Handel's
statements about the development of knowledge rdodmation capable labour market relations in
which educated and specific knowledge possessimpjosees are valued high.

Changes in the labour market relations not alwaygmammdemand for higher level of
education, knowledge and skills, especially in theal areas, where are limited possibilities to
develop fast growing service sector industriesréisiructure, demand, etc.).

The author of the article uses also the neo-irigiitalism paradigm. Depending on the past
experience, “path dependency” allows explaining ladwidual or collective agents may adjust to
the changing environment in labour market. Theitglib adjust is related to the notion of relations

flexibility or the lack of it in labour market (e.gegional units).

Flexibility in labour market relations between theemployers and the
employees
Flexibility Flexibility in Flexibility in Flexibility in
in employee the attitude to employee
employee attraction potential evaluation
recruitment employees of
different social

Fig.2. Consolidated labour market relations flexibilitydiex: author’s designed.

Using the described conceptual model, the auth@ teveloped a four dimension
consolidated index of flexibility of labour markeglations by which it is possible to measure the
flexibility in labour market relationships.The fiidity of employer and employee relations and the

correspondence of the employer requirements toirttiastrial or post-industrial period of the
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labour market, features of neo-Fordism or post-isondlabour market are characterised by the
indicators revealed in the employers’ choosing of:

1) types of employee recruitment,

2) types of employee attraction,

3) demands for a good employee,

4) readiness to employ representatives of differemiabggroups (socially excluded risk
groups).

A consolidated flexibility index with four dimensie has been developed to assess the
flexibility of the employers of different regionahits. The dimensions are: flexibility of employee
recruitment, flexibility of the attitude to emplag® from different social groups, flexibility of
employee attraction and flexibility of employee kenaion. Flexibility in labour market relations
may differ in different spatial regional units. Badimension of flexibility could be expressed
differently in various labour market segments (eegional spatial units).

However, at least theoretically the avoidance exiblility as adaptation to the changes in
the labour market is also possible. Lack of flelijpin labour market relations in particular seti
regional units can be expressed in at least twaswaaylabour market agents and mediators react to
the changes (Rasnaca, 2010).

1. Traditional operation (according to the previouslgquired successful model). It means
hoping for traditional production development (sagvand food enterprises, work as tractor
drivers in farming). Orientations to the previousofpssion, work conditions, position,
labour relations.

2. Leaving the place. It can be done by any of theualmarket agents: to emigrate, to transfer
the enterprise, to stop offering a particular ergplent service. (Typical in places with a
higher unemployment level, especially long-termrapkyment, higher migration) (Boyd,
2002).

The consolidated flexibility index let to analyzeks and possibilities in labour market relations,
evaluating risks for kye agents, particular sogedups and processes in realization of labour
market relations. The author considers that théoped analyses allow integrating macro and

middle level theories for the analyses of labourkearelations in different regional areas.

Conclusions
1. The author considers that the performed analysmaxfro and middle-level theories allows

validating the necessity for the development obeginal conceptual model to analyse the
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labour market relations in different regional unitse to globalization as well as post-

industrial, postsocialist transformations in sogiet

2. Labour market relations in the different regionalitsl can be analysed, applying the

author’s developed conceptual model. The concéptodel includes synthesis of Castell’s
“space of flows”, and Beck’s “socialespatializatioh and Bauman’s “non-place” and
“strangers’ perception” ideas. That helps for betiaderstanding of the labour market

relationships in the urban and rural areas.

3. The functioning and existence of the labour marké&itions in some regional units (rural

areas) is influenced by “space of flows” (migratitime lack of technologies).There are less
opportunities to develop services as standardisednally structured labour market
relations (post-Fordism) in remote areas, becauseange of potential service receivers is

limited by the demographic situation.

4. The author considers that demands of flexible uségiee skills and knowledge in different

regional units may differ significantly as explain@redley's theory about “myth of
flexibility”.

5. Barriers to the flexibility of labour market relatis could be analysed in the context of the

concept “Path dependency” of neo-institutional tlyeo

6. Consolidated flexibility index give opportunity tevaluate labour market conditions in

different regional territorial areas according emn& and internal flexibility criteria.

7. Consolidated flexibility index included four dimeoss allowing to measure labour market

relations’ flexibility as a many-side phenomen.
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